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Kerala Gazette No. 45 dated 15th November 1966 
PARTI 

GOVERNMENT OF KERALA 
Public (Services D ) Department 

NOTIFICATION 
No. 80795 /SD5 /66 /PD . 

Dated , Trivandrum , -6h October 1966 . 
It is hereby notified for general information that the person whose particulars are given below is debarred 
by Government from re-employment in Government Service. 


Si. 
No. 


Nameof person debarred 


Department towhichhe belonged Father s Name 


Post held 


Permanent 

address 


Age and 
date of 
birth 


Religion 


Height 


Marks of 
identification 


2 


3 . 


6 


7 


8 


9 


10 


1. Wound scar on 

the right leg. 


V.N.Mukundan 


ExecutiveOfficerof 

Panchayats 


PANCHAYAT 


V.N.Chekutty 


Santhivilasom, 

Kozhikode 


44years(27-8-1922) 

Twenty-seventh AugustNineteen twenty-two 


HinduThiyya FivefeetSixinches 

5 6" 


2. A black mole 

on the right 
fore -arm . 


By order of the Governor, 

R. DORAI RAJ, 
Joint Secretary. 


G. 2207 


To 


All Heads of Departments. 
All District Collectors. 
All District Judges. 
All District Superintendents of Police. 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Registrar, High Court (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
The Director of Intelligence Bureau, New Delhi (with C. L.) 
The Secretary , Vigilance Commission ( with C. L.) 
The Secretary, Kerala State Electricity Board (with C. L.) 
TheGeneralManager, Kerala State Road Transport Corporation 

(with C. L.) 
All State Governments (3 copies each ). 
All Departments of Secretariat ( All Sections). 
The D. I. G. Police (C. I. D.) Shillong , Assam . 
The Chief Secretary to Government ofMysore (7 copies) 


. 
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PART 1 

GOVERNMENT OF KERALA 
Public ( Services D ) Department 

NOTIFICATION 
No. 77769/SD5/66/PD . 

Dated , Trivandrum , October 1966 . 
It is hereby notified for general information that the person whose particulars are given below is 
debarred by Government from re- employment in Government Service. 


SI. 
No. 


Nameof 

person debarred 


Postheld 


Department 
to which he 
belonged 


Father s name 


Permanent 

address 


Age and 
date of 
birth 


Religion 


Height 


Marks of 
identification 


2 


3 


4 


5 


6 


7 


8 


9 


10 


1. A black mole 

on the left 
temple 


5 5 " 


36 years 


9-8-1930 


.Puthencruz. 


SriK.Darnodaran 


ExecutiveOfficer, 

Nayarambalam Panchayat. 


2. A scar 11" 
below the 
right elbow 


Panchayat 


S.Kunchu 


HinduMoosari 


By order of the Governor, 

R. DORAI RAJ, 
Joint Secretary 


G. 2013 


תידמ 


To 


9 ) 


All Heads of Departments . 
All District Collectors. 
All District Judges. 
All District Superintendents of Police. 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Registrar, High Court 
The Registrar, University of Kerala 
The Director of Intelligence Bureau , New Delhi 
The Secretary, Vigilance Commission 
The Secretary, Kerala State Electricity Board 
The General Stanager, Kerala State Road Transport Corporation (with C. L.) 
All State Governments (3 copies each ). 
All Departments of Sccretariat (All sections). 
The D. I. G. Police ( C. I. D.) Shillong, Assam . 
The Chief Secretary to Government of Mysore (7 copies). 
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PART I 

GOVERNMENT OF KERALA 
Public (Miscellaneous ) Department 

NOTIFICATION 
No.83806 /113/66 / PD . 

Dated , Trivandrum , 28th October 1966 . 
In exercise of the powers conferred by clause ( 1) of Article 299 of the 
Constitution of India , the Governor of Kerala hereby makes the following 
amendments to the Notification No. 69530 /M13 /64/PD dated 22nd February 
1963, published in Keraia Gazette No. 13 dated 30th March 1965 , as subs: 
quently amended , namely : 

AMENDMENT 
In the said Notification , in item V " in the case of Food and Agriculture 
Department," 

(1) for clause (dd ) the following clause shall be substituted , namely : 

" ( dd ) By the Joint Directors of Agriculture : 

Agreements relating to the establishment of demonstration plots to 
popularise the measures for rejuvenation of diseased coconut plantations." 

(2 ) after clause (dd) as so substituted , the following clause shall be 
added as clause (ddd) namely : 

" (dud) By the District Agricultural Officers : 
(i) Agreements relating to the supply of pumpsets and/or agricul 

tural machinery on hire purchase . 
( ii) Agreements relating to the establishment of demonstration plots 

to popularise the measures for rejuvenation of diseased coconut 
plantations." 

By order of the Governo 

T. V. VIJAYAKUMAR, 

Assistant Secretary . 
Το 

All Heads of Departments and Offices. 
The Accountant General (with C. L.) 
The Registrar of High Court (with C. L.). 
The Registrar, University ofKerala, (with C. L.) . 
The Secretary , Kerala Public Service Comm ssion (with C L.). 
The Secretary, Kerala State Electricity Board (with C. L.) 
The Secretary , Vigilance Commission (with C. L.) 
All Departments of Secretariat. 
All Secretaries . Additional Secretaries, Joint Secretaries. Deputy 

Secretaries and Assistant Secretaries. 
The Secretary to Governor (with C. L.) 

he Private Secretaries to Advisers. 
The Stenographer to Chief Secretary . 


G. 2214 


PART I 


GOVERNMENT OF KERALA 


Public (Miscellaneous) Department 


NOTIFICATION 


No. 88879 /M3/66 / PD . 

Dated , Trivandrin, 31st October, 1966 . 
Under the “ Explanation " to Section 25 of he Negotiable Instru 
ments Act, 1881 (Central Act 26 of 1881) read with the Notification of 
the Government of India, Ministry of Home Affair s No. 20 /25 / 56 / Pub. I., 
dated 8th June, 1957, the Government of Kerala are hereby pleased to 
declare that in addition to Sundays expressly defined as Public Holidays 
in the said " Explanation " the folllowing days shall be Public Holidays 
for the year 1967 A ,D . 
1. Ramzan 

13-1-1967 Friday 
2. Republic Day 

26-1-1967 Thursday 
3. Bakrid 

22-3-1967 Wednesday 
4. Good Friday 

24-3-1967 

Friday 
5. Vishu 

14-4-1967 Friday 
6. Muharam 

21-4-1967 Friday 
7. May Day 

1-5-1967 

Monday 
8. Miladi Sherif 

21-6-1967 Wednesday 
9. 30th June 1967 (Halfyearly 

closing of Bank Accounts) . 30-6-1967 Friday 
10. Independene Day 

15-8-1967 Tuesday 
11. First Onam 

14-9-1967 

Thursday 
12. Thiru Onam 

15-9-1967 

Friday 
13. Samadhi Day of 
Sri Narayana Guru 

21-9-1967 Thursday 
14. Birth Day of Mahatma 
Gandhi 

2-10-1967 Monday 
15. Durgashtami 

10-10-1967 

Tuesday 
16. Mahanavami 

11-10-1967 Wednesday 
17. Vijayadasami 

12-10-1967 Thursday 
18. Deepavali 

1-11-1967 Wednesday 
19. Christmas Day 

25-12-1967 Monday 


By order of the Governor, 
G. BHASKARAN NAIR , 

Secretary . 


7404 Eg . 
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PARTI 


GOVERNMENT OF KERALA 


Abstract 
TREASURIES — TREASURY SAVINGS BANK ACCOUNTS - Fixed DEPOSITS 
REVISION OF RATE OF INTEREST — AMENDMENT TO RULE 56 (4) 
APPENDIX 3 TO KERALA TREASURY CODE VOLUME II 

ISSUED . 


FINANCE DEPARTMENT 
G. O. ( P ) 477/66 / Fin . Dated, Trivandrum , 29th October 1966. 


Read :-1. G. O. (P ) 312 /66 /Fin . dated 14-7-1966 . 
2. Letter No. 1016 / Tech . II/SB /53 dated 11-8-1966 from the 

Director of Treasuries . 
3. Letter No. TM . II/ 17-37 /353 dated 27-9-1966 from the 
Controller of Accounts . 

NOTIFICATION 
In exercise of the powers conferred by clause (2) of Article 283 of the 
Constitution of India, the Governor of Kerala hereby makes the following 
amendment to the Kerala Treasury Rules, namely: 

AMENDMENT 

C. S. No. 23/66 dated 29-10-1966 . 
In Appendix 3. to the Kerala Treasury Code Vol. II — for Sub rule (4 ) 
ofRule 56 , the following shall be substituted , namely : 

(4 ) “ Interest at 4 % per annum will be allowed on the deposits” . 

This amendment will be deemed to have come into force with effect 
from 1-4-1966 . 

By order of the Governor , 
R. PARAMESWARAN NAIR , 

Assistant Secretary: 
G. 2216 
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To 


Thic Accountant General, Kerala 
All Heads of Departments and Offices. 
The Secretary , Kerala Public Service Commission ( with C. L.). 
The Registrar of High Court, Ernakulam (with C. L.) 
The Registrar, Kerala University (with C. L. ) 
The Secretary , Vigilance Commission (with C. L.) 
The Secretary to the Governor . 
The Private Secretaries to the Advisers.. 
All Secretarics , Additional Secretaries , Joint Secretaries, Deputy 

Secretaries and Assistant Secretaries to Government. 
The Stenographer to the Chief Secretary, 
All Departments and Sections of the Secretariat; 
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PARTI 


GOVERNMENT OF KERALA 

Abstract 
Rules - KERALA TREASURY Code_DECIMAL COINAGE - ROUNDING OFF OF 

TRANSACTIONS IN GOVERNMENT ACCOUNTS - AMENDMENT ISSUED 


FINANCE DEPARTMENT 

Dated , Trivandrum , 1st November 1966 . 


G.O. (P ) 484 /66 /Fin . 


Read : 1. G. O. ( P ) 400/65 / Fin dated 15-10-1965 . 
2 . ndment No. F. 10 24)-B /66 dated 17-5-1966 from the 

Government of India , Ministry of Finance . 
3. Letters No. TM . II / 17-46150 dated 20-6-1966 and T.M. 

II/ 17-46 /345 dated 26-9-1966 from the Controller of 

Accounts, Office of the Accountant General. 
4. Letter No. 11347 /Tech . 1 (1)/66 dated 18-8-1966 from the 
Director of Treasuries . 

NOTIFICATION 
In exercise of the powers conferred by clause (2) of Article 283 of the 
Constitution of India , the Governor ofKerala hereby makes the following 
amendments to Kerala Treasury Rules, namely : 

AMENDMENT 

C. S. No. 24/66 Fin . dated 1-11-1966 . 
In the said Rules, after clause (i) (a ) of Instruction No. XVI of 
Chapter V of Part VIII, the following. Note shall be inserted, namely: 
" Note - In the case of bills exclusively for allowances, ther than travel 

ling allowance, involving fractions of a Rupee, any one part of 
the claim of an individual may be rounded off by addition of an 
amount not exceeding - Paise, or by subtraction of an amount 
below 24 Paise, as the case may be, will make the net amount 
payable to the individual on a bill a multiple of 5 Paise" . 

By order of the Governor , 
R. PARAMESWARAN NAIR , 

Assistant Secretary. 
G. 2225 

P. T.0 : 


2 


То 

The Accountant General, Kerala , 
All Heads of Departments and Offices. 
The Registrar of the High Court (with C. L.) 
The Registrar, University ofKerala (with C. L.) 
The Secretary, Kerala Public Service Commission (with C. L.) 
The Secretary, Vigilance Commission (with C. L.) 
The Secretary to Governor. 
The Private Secretaries to Advisers. 
The Stenographer to Chief Secretary . 
All Secretaries, Addl. Secretaries, Joint Secretaries, Deputy Secretaries 

a d Assistant Secretaries to Government. 
All Departments of the Secretariat. 


Kerala Gazette No. 45 dated 15th November 1966 . 
PART I 

GOVERNMENT OF KERALA 
Health and Labour ( L ) Department 

NOTIFICATION 
No. 66688/LI/66 /HLD . 

Dated, Trivandrum , 8th November 1966 . 
The following draft of certain rules which the Government of Kerala 
propose to make in exercise of the powers conferred by sub-section (2) of 
section 90 and clause (a ) of sub -section (2) of section 90 and clause (a ) of 
sub -section (2 ) of section 367 of the Kerala Municipal Corporations Act, 
1961 ( Act 30 of 1961) is hereby published for the information of persons 
likely to be affected thereby as required by section 368 of the said Act. 

Notice is hereby given that the said draft will be taken up for considera 
tion on or after 1-1-1967. Any objection or suggestion which may be 
received from any person in respect of the said draft before the date specified 
above will be considered by the Government. Objections or suggestions 
shall be addressed to the Secretary to Government, Health and Labour 
Department, Secretariat, Trivandrum , 

DRAFT RULE 
1. Short title and application :-(1) These rules may be called the Kerala 

Municipal Corporations Employees Conduct Rules , 1966. 
(2 ) They shall apply to all employees of the Corporations in the 

State of Kerala except the Commissioners appointed under 
section 7 of the Act and other Government servants serving 

under the Corporation Councils on foreign service conditions. 
2. Application of the Municipal Employees Conduct Rules, 1963 in the case of 

employees of Municipal Corporations. The provisions of the 
Municipal Employees Conduct, Rules 1963, sliall mutatis 
mutandis apply to all the employees except the employees men 
tioned in sub -rule (2) of rule 1 ofevery municipal corporation 
governed by the Kerala Municipal Corporations Act, 1961 
(Act 30 of 1961). 

By order of the Governor, 

T. ASSAN , 
Joint Secretary : 


7690 Eg. 
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PART I 


GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 69428 /H2/66 /HLD . 

Dated , Trivandrum , 17th October 1566 . 
The award ofthe Industrial Tribunal, Alleppey in respect of the dispute 
between the Management of (1) Remington Rand of Iudia , Ltd atvan 
drum Branch , Vellayambalam , Trivandrum ; (2) Messrs . Remington Rand 
of India , Ltd., 38/3 , Mount Road , Madras-6 and their 

workmen rcpre 
sented by the Secretary, Remington Rand Employees Union , Madras Unit, 
12/13, Angappa Naicken Street, Madras received by Government on 
14-10-1966 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor , 

S. NAGARAJAN , 

Deputy Secretary 
In the Courtof the Industrial Tribunal, Alleppey 
(Dated this the 5th day of October Nineteen hundred and 

Sixty - six ) 

Present: 
Shrt K. P. M. SHERIFF, B. SC., B . L., 

Industrial Tribunal 

In 
INDUSTRIAL DISPUTE No. 9 OF 1965 

Between : 

( 1) THE MANAGER 
REMINGTON RAND OF INDIA LTD., TRIVANDRUM BRANCH , 

VELLAYAMBALAM , TRIVANDRUM , 
(2 ) Messrs. REMINGTON RAND OF INDIA LTD ., 
38/3 , MOUNT ROAD, MADRAS-6 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE SECRETARY, 
REMINGTON RAND EMPLOYEES UNION , MADRAS UNIT , 

12/13, ANGAPPA NAICKEN STREET, MADRAS 
Representations : 
Shri S. S. Nathan , 

For Management 
Administrative Officer , 
Madras Region of M /s. Remington 

Rand of India Limited ." 
Shri V. Subramaniam , 

For Union 
Secretary, Remington Rand 
Employees Union , Madras 

Unit, Madras. 
G. 2157 


AWARD 


The Industrial Dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per Order No. G. O.Rt. 1684 
65/HLD dated 28.4-1965 . The issues referred for adjudication are the 
following : - 

1. Revision of wages as per the award ofLabour Court, Madras, 

in I. D. 38/60 . 
2. Bonus for 1963-64 . 
3. Dearness Allowance . 
4. Gratuity. 
5. Leave facilities . 
6. Leave fair concessions. 
7. Officiating Allowance. 
8. Special Allowance. 
9. Settling Allowance. 
10. Working hours. 
11. Transfer . 
12. Workload . 
13. Moving Staff regulations. 
14 .. Drinks. 


2. The Secretary, Remington Rand Employees Union , 12/13, Angappa 
Naicken Street,Madras-1, submitted the claim statement of the workmen 
employed in M /s. Remington Rand of India Ltd., Trivandrum Branch , 
Vellayambalam , Trivandrum in which they have set up their case as 
follows: 

The Remington Rand Employees Union , Madras Unit represents the 
workmen employed by the Management in their offices in South India 
including Trivandrum and Ernakulam which are controlled by their 
regional office atMadras. 

The Remington Rand of India Ltd., was established with a rupee 
capital investment on 1st ofApril 1952 with rights to manufacture the 
Remington standard office typewriter and to market Remington Rand 
business equipment . The Company is a well reputed manufacturing firm 
and it has 45 branches in India . It owns a Factory at Calcutta for manu 
facturing typewriters. Apart from manufacturing and selling typewriters, 
the Company also manufactures other office equipments, like Duplicators , 
Filing Cabinets, Kardex Cabinets, Card Index Cabinets, Open Filing 
Systems, Ribbons, Carbons etc. The Company is importing several costly 
business equipments like Accounting , Book -keeping and Calculating 
Machines. It has also service contracts with commercial concerns and 
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3 ) 


99 


> 


99 


Government all over the country for the cleaning and repairing and main 
tenance of typewriters and other business equipment. Thus, this Company 
is the largest concern in India manufacturing and selling various models of 
typewriters in several languages. 

The order of reference is confined only in respect of persons working at 
Trivandrum and Ernakulam . The Union is concerned with six workers 
who are shown below as one to six : 

1. P. Ramachandran , Clerk , Trivandrum . 
2. M.B. Menon ,Mechanic, 
3. V. V. Balan , 
4. - P. Raghavan Nair, Peon , 
5. C. P. A. Nayar , Mechanic 

6. K. I Pappo, Resident Mechanic, Ernakulam . 
Out of the six workmen as shown above 4 are Mechanics , one is a Clerk and 
the other is a Peon . 

Although the Company has been in such a prospective stage and has 
been paying fabulous amounts to its executives, the wages paid to the 
workmen have been ridiculously low . The monthly basic wages of the 
lowest paid workman is only Rs. 32.50 after having put in a service of 
nearly 16 years. The present scale of wages for a Peon working in a Branch 
is Rs. 18-1-28 - EB - 14-37. 

The Labour Court, Madras by its award dated 31-12-1962 in 1. D. 
38/60 , revised the wage scales of the workmen at Madras. Since the award 
was not implemented by the Management the Union took up the matter 
with the authorities, concerned and a settlement was reached on 9th April 
1963 whereby , it was unanimously agreed that the award should be imple 
mented with certain modifications. The award applied only to the work 
men working in the Madras Regional Office of the Company and not to 
the workmen working in the Branches coming under the jurisdiction ofthe 
Madras Regional Office. As the service conditions of the workmen working 
in the Branches are miserable the Union raised demands in respect of those 
workmen . 

Issue No. 1 :-Revision of wages as per award on the Madras Labour Court in 
1. D. No. 38/60 : - The Union has demanded that the scales awarded by the 
Labour Court atMadras should be extended to the workmen working under 
the control of the Branch Office of the company at Trivandrum . The 
present scales obtaining at Trivandrum is very low and several other concerns 
are paying wages at rates higher than those demanded by the Union . The 
Management has got the undoubted capacity to meet the demands of the 
workmen concerned in this dispute in full . The total financial commitment 


4 


on this account on the Management will be only Rs. 534 per annum as 
shown in Annexure B appended to the claim statement which is as shown 
below : 

ANNEXURE B 
LIST OF WORKMEN IN KERALA STATE (AT TRIVANDRUM AND 

ERNAKULAM ) UNDER THE CONTROL OF TRIVANDRUM 
BRANCH OFFICE AND REGIONAL OFFICE AT MADRAS 
TOGETHER WITH FINANCIAL COMMITMEAT IF BASIC 

PAY AS PER MADRAS AWARD IS REVISED 


Names of workmen 


Designation 
and grade 


Serviceinyears 


Basicpayason 


April1965 


Basicpayasper Gdemandafterfitment 

andweightage 


col.5&4:wroomG.Differencebetween 


(1) 


( 2 ) 


(3 ) 


At Trivandrum 
1. P. Ramachandran 
2 . P. Raghavan Nair 
3. M. B.Menon 
4. V. V. Balan 
5. C. P. A. Nayar 
At Ernakulam 

K I. Papoo 


Clerk " A " 

Peon " A " 
Mechanic " A " 

do . 
do . 


4 
16 
4 
4 
3 


Rs. 
70 
32.50 
48 
52 
55 


39 
55 
*55 
55 


12 


Resident 
Mechanic " A " 


92 


110 


18 


Total 


349.50 394 


44.50 


Financial commitment: Rs. 44.50 per mensem or 

Rs. 534 per annum . 


The Union concluded this issue with a prayer that an award be passed 
granting the demands and fixing the retrospective date as 1-1 1-1961 as has 
been done at Madras. 

Vo 2 - Bonus for 1963-64 : The Union has demanded that all workmen 
should be paid bonus amounting to six months wages, basic plus D. A., for 
the year 1963-64. It has also demanded that the workmen who have put 
in less than 12 months service Juring the year 1963-64 should be paid bonus 
on pro-rata basis if their service in the Company is for more than 30 days 
during the year, 


6 


The accounting year of the Company is from 1st April to 31st March . 
While Executive and Sales Force are being paid on the basis of consolidated 
wages drawn by them , the workmen are paid on the basis of their 
basic salary only. The Company paid 4 months basic wages as bonus 
to its workmen for the year 1963-64 (based on the salaries drawn at the 
time of declaration of bonus). By another circular in April 1965 the 
Company announced payment of further bonus of 1 month s basic wages to 
its workmen on condition that the workmen would be paid this additional 
bonus only if they withdraw the disputes relating to the bonus for 1963-64 
pending before the Labour Court, whereas the Executives an 1 Sales force 
were paid this additional bonus without any condition , on the basis of 
consolidated wages drawn by them in March 1964. There is no justifica 
tion for discriminating the workmen concerned in the matter of payment of 
bonus, namely on consolidated wages and on basic wages . 

While the lowest paid workmen got only Rs. 124 as 4 months wages, 
the Branch Manager at Trivandrum got Rs. 2,800 as bonus. This is really 
against the concept of social justice and it was asserted that the lowest paid 
workmen should be paid more to fill gap between the actual wage received 
by him and living wage . 

The profits made by the Company are phenomenal. With a capital of 
Rs. 1,10,58,500 the Company has made a net profit of Rs. 80,41,393.00 
after providing for depreciation , provision for leave passage, provision for 
superannuation etc. The Management has refused to furnish the details of 
the accounts to the Union during the conciliation stage. The Union 
asserted that it is unreasonable and in fact it amounts to unfair labour 
practice for the Company to demand withdrawal of the pending industrial 
dispute for bonus for making payınent of additional į months basic wages 
to the workmen for the year 1963-64 . 

Issue No. 3 : Dearness Allowance :-The present D. A. paid to the work 
men are as follows: 

On the first 100 of basic pay 80 % 
On the second 100 of basic pay 40 % 

On the balance 100 of basic pay 20 % 
subject to a minimum ofRs. 60 and a maximum of Rs. 200 . 

The lowest paid workmen get only Rs. 60 as D. A. irrespective of cost 
of living index . 

The Company has offered to revise the D. A for Trivandrum work 
men as follows: 

On the first Rs. 100 of basic pay 110 % 
On the second Rs. 100 of basic pay 55 % 

On the balance Rs. 100 of basic pay 271 % 
with a minimum of Rs. 80. The Company also offered not to reduce the 
D. A. below Rs.70 at any stage. The maximum suggested by them is Rs. 270 . 
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As there should be effective neutralisation and in the case of lowest 
paid workmen it should be full neutralisation in the rise in the cost of 
living, the Union has asked for a revision in D. A , as follows: 

(a) A minimum D. A. of Rs. 100 to the lowest paid workmen , or 
(b ) 160 % of the basic salary on the first Rs. 100 . 

80 % of the second Rs. 100 . 

40 % of the next, whichever is higher. 
The total financial commitment of the Company, if the payment in full is 
awarded, will come to Rs. 2,803.20 per annum . 

The Union has also cited the ruling of the Supreme Court reported in 
1962 (1) LLJ at page 287 and has asserted that this concern has a distinctive 
and special position in the industry and has attained the position of semi 
monopolist. The Company has been making enormous profits year after 
year and it is paying its administrative staff a fabulous salary in addition to 
commission . Therefore, it undoubtedly has the capacity to pay. It was 
also prayed that the award in respect of D. A. be given with retrospective 
effect from the month in which the demand was made viz ., 21-7-1964. The 
wage period in this Company commences from the 21st of every month. 
The Union has also added that since a section of the workmen are being 
compensated every month for the rise in the living cost and the subordinate 
staff are not getting this benefit, a minimum D. A. and 0.25 p . per point for 
100 points in Madras cost of living index may be awarded . 

Issue No. 4 : Gratuity :-The gratuity scheme now in force provides for 
payment of gratuity as follows: 

(i) On the death of an employee while in service of the Company or 
on his physical or mental disability to continue further in service - one 
month s salary per each completed year of service subject to a maximum of 
15 months salary to be paid to him , his heirs, executors or nominees ; 

(ii ) On voluntary retirement or resignation of an employee after 15 
years service in the Company – 15 months salary : 

(iii) On termination of services of an employee by the Company ; 
(a ) after completion of 5 years but less than 10 years — 4 month s 

salary per every completed year ofservice ; 
(b ) after completion of 10 years continuous service in the Company, 

but less than 15 years - 1 month s salary per each completed year 

of service ; 
(c) after completion of 15 years continuous service in the Company - 

15 months salary . 
For the purpose of calculation for payment of gratuity, allowance are 
excluded , and the average rate is arrived at on the basis ofsalary drawn 
during the 12 months preceding the death , disability, retirement, resignation 
or terinination as the casemay be. The gratuity scheme specifically excludes 
payment of gratuity to persons dismissed from service for misconduct 
whether or not such misconduct causes any financial loss to the Company . 
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The Union demands: 
1. that the scheme should provide for gratuity at the rate of one 

month s wages for every year of service ; 
2. that gratuity should be paid to all workmen at the time of :etire 

ment, retrenchment or on the death of a workman while in 

service ; 
3. that it should be paid in full to persons resigning after 3 years of 

service ; and 
4. that in the case of dismissal for proved misconduct gratuity should 

be paid in full , and in case any loss is suffered by the Com any 
as a result of such misconduct an amount equal to the loss alone 

should be withheld . 
The Union has also added that the workmen shall be paid gratuity on 
a par with executives and sales force viz ., on the basis of the consolidated 
wages. At present a dismissed employee is deprived of gratuity. Tnis rule 
is contrary to the law laid down by the Supreme Court. It was held by the 
Supreme Court that it is unfair to deprive a dismissed employee of full 
gratuity and only an amount equal to the loss incurred by the Company on 
account of proved misconduct should alone be withheld . It was also prayed 
that in case ofretrenchment an employee retrenched should be paid the full 
gratuity and the rule laying down the qualifying period should not be 
enforced in such cases. 

Issue 5 : Leave Facilities :-The demand of the Union is that the work 
men should be granted 30 days privilege leave for every year of service with 
a right to accumulate this leave to 90 days at a time and 15 days sick leave 
on half pay wages per year with a right to accumulate upto 90 days at a time. 
In the case of other leave also the Company has two set of leave rules so far 
as privilege leave is concerned , one applicable to Madras Regional Office and 
the other to Branches coming under the control and jurisdiction ofMadras 
Regional Office. The present leave rule is as follows: 

Madras 

Trivandrum 
Privilege leave for employees 21 days with right to Irrespective of service 
less than 5 years of service accumulate upto 42 

21 dayswith right 
days 

to accumulate up 

to 42 days 
- Privilege leave for employees 30 days with right to 

do . 
for more than 5 years of accumulate upto 60 
service 

days 
Sick leave with full pay 15 days in an year Same as in Madras 

with right to accu 

mulate upto 45 days 
Sick leave with half pay 

do. 

do . 


During direct negotiations the Management agreed to revise the privilege 
leave to the workmen in Branches to bring them in line with the rules 
prevailing in Madras. But it has refused to increase the leave or the period 
of accumulation of leave as demanded by the Union . The headstrong 
nature of the Managerpent in maintaining two sets of leave rules is unjustifi 
able. The prayer of the Union is that the period of accumulation which is 
now 45 days at a time be increased to 90 days at a time especially in the 
matter of sick leave. 

Issue 6 :-Leave fair concessions:-- The demand of the Union is that the 
workman and his family and dependents should be paid leave fair assistance 
to and fro while proceeding on leave to his home town. These facilities are 
offered to workmen in every commercial establishment. Even the Second 
Pay Commission has recognised payment of leave fair concessions to workmen 
whose native place is far away from the place ofwork. Central Governmert 
also is doing accordingly. In this very Company provision for leave passage 
is made in the balance-sheet of the Company for highly paid officials . The 
Desai award to the Bank employees has also granted this facility . The com 
mercial concerns like Buimah Shell, Imperial Chemical Industries and 
others are giving such facilities to their employees. The financial burden on 
the Company on this score will be negligible. Therefore the workman , his 
family and dependents may be granted actual railway fare incurred by the 
employee for travel from place of work to his home town and the same class 
of fare shall be given when he is travelling on duty . 

Issue No. 7 : - Officialing Allowance: - The Union demands that a workman 
who officiate in higher posts should be paid an allowance for the period he 
officiates at 25 % of his own wages or 15 % of the wages of the permanent 
incumbent in that post whichever is higher. In the case of Branches when 
Managers go on leave or on tour generally, no substitute is posted but the 
senior clerk is required to look after his work in addition to his normal 
duties. Even on orders secured by the senior clerk while the Branch 
Manager is away on leave or on tour the commission on such orders is paid 
to the Branch Manager. This is unjustifiable to the core. Therefore officia 
ting allowance shall be paid in such cases. 

Issue No. 8 :-Special Allowance: – The demand of the Union is that 
bearers doing work on Duplicators, Franking Machines, wherever they 
exist and those deputed to remit cash into Bank should be paid an allowance 
of Rs. 30 per mensem . Similarly, those who are required to work on 
Accounting Machines should also be paid the same allowance. 

Issue No.9: --Sett ing Allowance :-The demand of the Union is Rs. 15 per 
day for the first 45 days wh one is transferred from one place to another as 
settling allowance. The present payment of batta for 5 days as settling 
allowance is inadequate. Salesmen were given on a par with the workmen 
till 8-1-1964 , but it has been increased and Salesmen are now getting a 
consolidated amount of Rs. 450 towards settling -in allowance. This works 
out to 32 days batta at Rs. 14 per day. The demand of the Union is only 
just and reasonable and therefore, shall be awarded accordingly . 
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Issue No. 10 : Working Hours:-At Madras, the Company works for 
5 days in a week , Saturdays and Sundays being closed holidays. The 
working hours at Madras are from 9 a. m . to i p . m . and 1.45 p. m . to 
5 p . m . i. e., the total working hours being 38 and 3/4 hours per week . At 
the Trivandrum Branch employees are allowed 11 days holidays every week 
and working hours are from 9 a . m . to 1 p. m . and 2 p . m . to 5.30 P 
on week days and 9 a . m . to i p . m . on Saturdays. Thus the total working 
hours for clerks and subordinate staff at Trivandrum is 414 hours. The 
Union has demanded uniform working hours throughout the regions and 
weekly off for two days as in theMadras Office . 

Issue No. 11 : Transfer:-Transfer from one place to another entails 
quite a lot of difficulties to the workman and his family and in many cases 
such transfers disrupt normal life of the employee concerned and puts him 
to the need for maintaining two establishments. Demand ofthe Union is 
that no transfer should be effected without the consent of the worker con 
cerned . 

Issue No. 12 : Workload :-- The present workload is too heavy and that 
the method of calculation ofworkload has been arbitrary . The workload 
has been fixed as 7 machines per day or 150 machines per month in the 
area coming within the jurisdiction of the New Delhi Regional Office 
of the Company. In the jurisdiction of Lucknow , the workload has been 
fixed as 160 machines. 

While fixing the workload the Management has not taken into 
account the time involved in travel and also the time involved in altend 
ing to the various jobs ofdefects. During the negotiations the Manage 
ment agreed to fix the workload as 150 machines per month or 7 machines 
per day and all calls whether they relate to chargeable or nonchargeable , 
new machines within the guarantee period or machine repaired at work 
shops would be accounted. This workload itself is very heavy since it may 
not be possible if the worker has to travel a considerable distance to reach 
the place of work from the office. 

Issue No. 13 : Moving Staff Regulation - The workmen who are deputed 
on tour to do Company s work should be given a day s off if they travel two 
nights consecutively in the course of their duties. The travelling staff 
should also be paid over-time for work done on holidays while on tour at 
double the wages for the day . Over-time is being paid ior the Mechanics 
if they are asked to work during holidays in Madras. But this is not granted 
here and Mechanics are required to do work on holidays while on tour. 
This is unfair . 

Issue No. 14 - Drinks:-The workmen at Madras are given one cup of 
coffee per day. The Company has also now agreed to give 50 paise as 
lunch allowance in addition to one cup of coffee only to Madias City work 
men . The Company has refused to extent this to the Branches. This dis 
crimination is unfair. The prayer of the Union is that coffee or te. may 
be ordered to be provided to all workers twice a day on all working days . 

G. 2157 


10 


The Company has one uniform price for all its products throughout 
the country and servicing rares charged and obtained from the customers 
in different regions are also the same but the cond tion of service and 
amenities provided for the workmen vary from place to place and accord. 
ing to the whims and fincies of the Management. 

The Secretary of the Union concluded the statement with a prayer 
• that their contentions may be upheld and an award passed accordingly 
with costs to them . 

3. The Management of M /s. Remington Rand of India Ltd., Madras 
filed their counter statement in which it was contended as under: 

The Union should definitely prove that the employees of Trivandrum 
and Ernkulam authorised the raising of this dispute with regard to 
each and every one of the issues now referred . It is the accredited case of 
the Management that the employees of M /s. Remington Rand of India Ltd., 
at Trivandrum and Ernakulam area have not authorised this Union to 
raise this d spute for and on behalf of them . 

M /s. Remington Rand of India Ltd , is a Company which is an all 
India concern with employees in different regions in India . T Company 
has been very generous to its employees in the mitter of pay scales, 
D. A. bonus, gratuity and other conditions of service and the Manage 
mert has always been ready and willing to meet any legitimate and 
reasonable demand of the workers consistent with the All India policy 
of the Company , taking into account region -cum -industry basis and has 
entered into settlements with the Unions of other regions whenever found 
necessary. The attitude of the Madras Union is however not helpful even 
in the least in the matter of resolving differences . The total number of 
employees in the Company throughout India is about 3 400 and of them 
6 employees belong to Trivandrum and Ernakulam . With regard to certain 
matters like gratuity , bonus e.c., the Company is following an all India 
policy and with regard to other matters like D. A., amenities, facilities etc. , 
the Company has been granting to the workers of each region differently 
according to the different conditions prevailing in each region . 

Issue No.1 :-The Union in their claim statement has asked for the 
Branch employees at Trivandrum and Ernakulam the same wage scales as 
those fixed by the Labour Court, Madras in I. D.38/60 for the employees of 
Madras regional office. While the Campany is prepared to consider revising 
the wage scales of the employees of the Branches the demands for introduc 
tion ofthe wage scales in the Branches, those applicable to the Regional 
Office employees is opposed as untenable and unreasonable . 
There is disparity in wages always between the regional office and branch 
oflices. In 1. D. No. 38/60 the Labour Court, Madras instead of fixing new 
pay scales gave an award to the effect thatthe pay scales available to the 
Regional Office employees at Bombay should be made applicable to the 
Regional Office employees at Madras. If revised scales of Bombay Regional 
Ollice are extended to the Branches of Madras it will result in an anomaly 


and there will be repercussions in other regions. The disparity between the pay 
scales of the Regional Office and the Branch Offices cannot be treated or 
termed as discrimination . The present practice of having one set of pay scales 
for the Regional Ofice and another sct of pay scales for the Branches has been 
in vogue all along and this has been accepted by the Union at other regions 
and those Unions have not questioned this disparity. This demand can 
never be accepted on principle . The demand of the employees if acceded 
to, would create an industrial unrest in the Branches in other regions . 

If at all revised scales are ordered , no retrospective effect shall be given 
butmay be made effective only from the date of the award . 

Issue No. 2 --There is no justification for the demand for additional 
bonus for the year in question . The Company has already paid to the 
employees throughout India fourmonths basic pay for the year 1963.64 . 
This was done as a measure of generous gesture and is very fair and 
reasonable . The Company is pursuing an All India policy in the matter 
and there is one balance sheet and profit and loss account for the entire 
organisation in India an ! the regional considerations do not at 
all enter in the determination of bonus for the employees of 
the Company. The Calcutta Union has agreed with 

the Company 
that a balance bonus of 3,4 month s basic wages need be paid to the em 
ployees as full and final settlement of all their claims for the year 1963-64. 
Thereafter the Company offered the same benefits to all employee in the 
various regions including the employees of the Madras region . " This offer is 
absolutely justified . 

The demand that the bonus should be given on consolidated wages is 
opposed to all canons of bonus calculations under the Full Bench Formula . 
Since there is no separate D. A. for the sales force and the executives those 
emplo ees will have to be paid on their salaries. Merger of basic pay with 
D. A. as has been d ne for those employees, has got its own advantages and 
short-comings and the employees take thuse things as a whole. There is 
bound to be disparity between workmn and the higher paid employees lile 
the executives and the sales force in the matter of pay scales, D. A. ec. In 
calculating bonus under the Full Bench Fo mula the payment of bonus for 
the workmen should be on the basis of basic wages and not on consolidated 
wages. 

As regards the claim for payment of proportionate bonus to those who 
have not put in 12 months service , the Company has been paying poor 
tiona c bonus to its workmen who have worked atleast for six months. 

Now that the Bonus O.dinance is promulgated , the liability of the 
Management to pay bonus according to the 0 dinance will not be larger 
than the four months basic pay already paid and further 3/4 months basic 
pay offered. The claim of the Union at Madras for bonus of six months 
wages is excessive, unreasonable and not justified . 

Issue No. 3. - The demand of the employees is for linking the D. A.with 
cost of living index and to pay D. A. at 25 paise per point or 10 points in 


the cost of living index and a minimum of D. A. of Rs. 100 per month . 
All the employees working in the Madras regional office and its branches are 
being paid D. A. on the percentage on a slab system . In all other regions 
also the Company is paying D. A. on slab system . D. A. should be fixed on 
regional-cum -industry basis. There is no case for giving retrospective effect 
to the increase It will be just and proper to give effect to the increase from 
the date of the award . 

Issue No. 4. — The Company has brought into existence the gratuity 
scheme for all its employees through -out India in the year 1950 and this 
schemewas revised by circular dated 25th September 1963. The Union has 
not set out any grounds for interfering with the scheme or for altering it in 
anyway. The demand of the Madras region employees for revising the 
gratuity scheme is not strictly maintainable in law . The gratuity scheme in 
existence is a condition of service applicable to all employees and the scheme 
cannot be revised in a dispute to which all the employees are not parties . 
Trivandrum and Ernakulam employees cannot demand that the scheme 
should be revised so far as they alone are concerned . Further, since the 
scheme was revised in September 1963 sufficient time has not elapsed and 
conditions have not changed to call for the revision . 

The reasons alleged for removing the cealing of 15 months salary are not 
tenable . 

The existing scheme provides for payment on termination of service, 
after five years ofservice, but less tan 10 years service, half month s salary for 
every completed . year of service; after completion of 10 years continuous 
Service but less than 15 year: 3/4 month s salary for each completed year of 
service and after completion of 15 years continuous service 15 months salary . 
These terms are very fair and reasonable. 

TheManagement has also very vehemently opposed the idea of payment 
of gratuity to these workmen who are dismissed for proved misconduct. 
The Management has also attacked the request of payment of gratuity on 
consolidated wages. 

Issue No 5. - The Regional Office eu.ployees enjoy privilege leave after 
five years of service, of 30 days in an year to be accumulated up to 60 days. 
In Branches, the privilege leave allowed is 21 days in an year with accumu 
lations up to 42 days. The leave facilities enjoyed by the Branch workmen 
are more liberal than what they are entitled to under the statutory provisions. 

Issue No. 6.- The demand of the Union that the workman and his 
family and dependents should be given leave fair assistance to and frowhile 
proceeding on leave to his home Town , is quite exhorbitant and is not in 
vogue in the region . Any how it will not be possible for the Company 
which is an All India concern to introduce this concession for the employees 
at Trivandrum and Ernakulam alone. The question of what is the home 
town of the employee is likely to lead to controversies. Who are family 
members and who are the dependents of an employee will require determi 
nation from time to time and there is likely to be abuse of concession , 


Anyhow workmen at other regions other than Madras have not demanded 
such leave fair concessions and so it cannot be introduced for the workmen at 
Trivandrum and Ernakulam or any other Branches in Madras region . 

Issue No. 7. - The Union demands that the workınan who olliciates in a 
higher post should be paid an allowance for the period he officiates at 25 % of 
his own wages or 15 % of thewages of the permanent incumbent. This is 
unjustifiable since the employee does not really do more work. He is aske i 
to do some other work only within the hours of work required of him . The 
Standing Orders prescribe that the officiating employee is entitled after 10 
days for an increment over the existing scale or for the lowest scale of pay in 
the higher grade post. Therefore, there is no reason why further officiating 
allowance should be paid to these workmen . 

Issue No. 8. - The demand ofthe Union for special allowance to bearers 
is baseless . As far as carrying on cash is concerned it is part of the job of 
the bearer. There is no meaning in demanding special allowance for doing 
ones job . 

Issue No. 9. - The Company is paying settling-in -allowance at the rate of 
daily batta for five days. But the claim of settling -in-allowance arises only 
on transfers and transfers are really few . There is no meaning in comparing 
the workmen with the executives and sales forces as far as settling - in 
allowance is concerned . The present payment of five days batta is 


quite fair. 


Issue No. 10. - The demand ofthe Union is for uniform working hours 
throughout India and weekly off for two days as in Madras RegionalOffice. 
The working hours cannot be the same in all offices and all branches. Hours 
inay vary according to the local conditions. To ask two days off in mofussil 
places is unreasonable. The practice of the Company throughout India has 
been for Regional Offices to have different hours from the Branch Offices. 
Therefore the workmen are not entitled to get any relief. 

Issue No. 11 - The demand of theUnion that no transfer should be effected 
without the consent of the worker concerned is phantastic. This demand is 
an attempt to encroach upon the function of the Management. The demand 
of the employees , therefore, cannot be accepted . 

Issue No. 12. - Among these employees there are 3 Mechanics , two at Tri 
Vaudrum and one at Ernakulam who do servicing work and if at all the 
question of workload is applicable it is applicable only to them . The system of 
workload as is prevailing now has been evolved on the basis ofmany years 
experience of work of this nature conducted by the Company. It will create 
complications to fix workload as demanded for Trivandrum alone. What is 
now put up as a grievance viz ., the insistence of the Management on the 
employees to attend to 10 machines per day is not a grievanc at all because 
it is a specific term of appointment for such mechanics that they should turn 
out work on 10 machines. 


Issue No. 13. - The demand of the Union that persons who are required 
to travel for two consecutive nights should be given a day s off and that over 
time should be paid at double the wages for work done on holidays while on 
tour is unreasonable . In other branches or in any other regions this request 
is not granted . The Union s idea to create a new right cannot be encouraged . 

Issue No. 14. - At present employees of the Madras Regional Office are 
given one cup of coffee per day. The Branch employees cannot claim this as 
a matter of right. There is bound to be disparity of such matters and it is 
not a complainable item . Conditions of life are different in different places 
and there is bound to be disparity in wage scales , conditions of service and 
amenities provided to the employees. 

The Management concluded their statement with a prayer that their 
contentions may be upheld and an award passed accordingly . 

4. The Union submitted a rejoinder in which they have repudiated all 
the allegations of the Management especially the allegation that the Union is 
not authorised by the employees at Trivandrum and Ernakulam to raise this 
dispute for and on behalf of them . 

5. With regard to the preliminary point this Court heard both the 
parties and ordered that the question will be considered only after evidence 
of both the parties have been adduced . 

6. The Union examined WW1 to WW4 and marked Exts. W1to W34. 
Management examined MWI and marked Exts.MI to M19 . Ext. M20 was 
marked by agreement. Thereafter the case was finally heard . 

7. WW1is Shri R.Sankar , who is a clerk attached to the Administrative 
Officer in Remington Rand at Madras He has affirmed that he is fully 
acquainted with the working of the Company . Further, he was an Assistant 
Secretary ofthe Remington Rand Employees Union , Madras. The copy of 
the charter of demands filed by the Union before the Management for and 
on behalf of the workmen at Trivandrum was marked as Ext. Wi. The 
letter of the Management acknowledging the charter of demands was 
marked as Ext. W2. He has adumbrated the names of Branches coming 
under control and jurisdiction of the Madras Regional Office, which are 
Trivandrum , Coimbatore , Trichy, Hyderabad, Vaizag and Bangalore. He 
has asserted that in all these branches the Union has its members. The 
register of membership of Trivandrum branch and Ernakulam was marked 
as Ext. W3. The applications of the Trivandrum Branch empl yees was 
marked as Ext. W4 (scries 1 to 6 ). The counter-foils ofthe receipts of subs 
cription ofthe members ofthe Trivandrum Branch are marked as Ext. W5 
(series 1 to 5 ). The copy ofthe bye-laws of the Union was marked as Ext. 
W6. Ext. W7 is the statement prepared by the witness in respect of basic 
wages of workmen at Trivandrum . A copy of the award passed by the 
Labour Court, Madras in I. D. No. 38/60 was marked as Ext. W8. A copy 
of the memorandum of settlement lated 9-4-1963 was marked as Ext W9. 
Ext. W10 is the statement prepared by the witness with regard to wage scales 
of Madras, Trivandrum and Ernakulam . It is his accredited case that the 
Trivandrum employees and Ernakulam employees are not getting, as such 


Dearness Allowance as the Madras employees get. Trivandrum employees 
are getting only fixed D. A. and not theD.A. linked with the cost of living 
index . Ext. Wil is the true copy of letter from the Management at 
Calcutta sent to the Union datel8-8-1951 revising the D. A. in respect of 
lowest pail workmen . Ext. W12 is the statement prepared by WWI show 
ing the rate of D. A. at Madras and the Branches including Trivandrum . 
The circular dated 10-7-1960 with regard to the gratuity scheine was marked 
as Ext. W13. Circular dated 25-9-1963 was marked as Ext. W 14. He has 
asserted that the scheme of gratuity in force atMadras is not the same as at 
Calcutta . Ext. W15 is the true copy of the agreement dated 13-1-1965 
which is in force in Calcutta. Ext. W16 is the statement prepared by the 
witness in respect of sales eflected , profits earned etc., for the year 1964-65 . 
He has added that leave facilities are not the same at Trivandrum as that of 
Madras. Ext.W17 is the comparative statement showing leave rules appli 
cable at Madras as well as at Trivandrum . He has clearly explained about 
the working hours at Trivandrum and at Madias. Ext. W18 is the circular 
dated 24-3-1963 wherein the terms and conditions of the service of the work . 
men of branches are stated . Ext. W19 is the copy of the agreement between 
the Bombay Union and the Management covering Hyderabad also . Ext. 
W20 is the statement showing salarics and D. of sales force in the Madras 
region . Ext. W21 is the copy of circular dated 30-9-1963 regarding settling 
in -allowance for sales force and Executives. Ext. W22 is the revisel circular 
concerning the same. Ext. W23 is a statement concerning batta to workmen 
in the Madras region . He las pointed out that there was revision of batia 
since 1953. Ext. W24 is the statement concerning financial commitment of 
the Company if coffee or tea is supplied at Trivandrum and Ernakulam . 
Ext. W25 is a statement showing financial commitment of the Company if 
basic wages and D. A. as per demand are enhanced . The copy of the 
circular dated 11-5-1965 regarding batta and car allowance is marked as Ext. 
W26 . Ext. W27 is the copy of the circular concerning car allowance etc., of 
sales forces. Ext. W28 is a revised circular concerning the same. Ext. W29 
is a circular showing the sales performance of the Madras region in the year 
1964-65. The Bulletin published in the year 1961 was marked as Ext. W30 . 

8. This witness was very sparingly cross- examined by the learned 
representative of the Management. The veracity of WWI s version could 
not be discredited in the cross- examination . 

9._WW2 is Shri P. Ramachandran Nair, clerk in Remington Rand of 
India , Trivandrum Branch . He is an employee who has put in 4 years of 
service. He was working at Jaipur Branch under Delhi Regional Office . 
As A Grade Clerk he was getting Rs. 75 as basic salary and Rs. 60 as D. A. 
The D. A. is of course fixed . He has elaborately explained of the various 
items of work to be done by him in the capacity of a clerk . He has added 
that there is no other clerk in the Trivandrum branch other than himself and 
so when the Manager is on leave or on tour he is in charge of the Office . 

The copy of the letter addressed to him by the Manager dated 10-10-1964 
asking him to be in charge of the office in the absence of the Manager is 
marked as Ext. W31. Ext. W32 is a copy of the letter sent by the Manager 
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to Madras. He has affirmed about the Union meeting dated 11-7-1964 
wherein he was a participant and minutes of the same was marked as Ext. 
W33. He has added that he was not getting any acting allowance when 
the Manager was absent and he was looking after the work. He has pointed 
out that at Jaipur Office employeeswere getting one cup of coffee free of cost 
every day from the Management. Ext. W34 is a statementmarked by him 
showing the financial commitment per year if the leave fare concessions are 
extended to the workmen . 

10. This witness was elaborately cross-examined by the learned counsel 
for the Management. But the lengthy cross- examination could not discredit 
the veracity of his version . 

11. WW3, Shri V. V. Balan is a Typewriter Mechanic in the Trivandrum 
Branch . He has joined the service in 1961 on a basic salary of Rs. 40. The 
present basic salary is Rs. 2. His duties are preparing the estimates and 
overhauling machines, adjust new machines, attend to defects if any,monthly 
and quarterly service of machines even outside Trivandrum and also over 
haulingmachines in the workshop, re-assembling and adjusting them . The 
workload fixed for him is 10 machines per day. According to him the 
average maximum which he is able to do per day is 6 to 8 machines. If the 
work involved is complicated like soldering etc., he has Jeposed that he will 
not be able to look after more than two machines per day . Ext. W4 (already 
marked ) is the appplication signed by him for enlisting himself as a member 
of the Union . Ext. W33 minutes had been signed by him . He has a dded 
that he was not given over time for working beyond the normal working 
hours on Saturdays even at out stations. He was not given a day s off even 
if he was travelling c ntinuously for two days. 

12. In the cross-examination he has affirmed that the present jurisdiction 
allotted to him is 4 Districts of Alleppey, Kottayam , Quilon and Trivan 
drum . He has admitted that workload was specified in the appointment 
order issued to him . He has added that the average output turned by him 
at Trivandrum is 6 to 7 machines per day. 

13. WW4 is Shri Prabhakara Menon , who is a clerk in the Remington 
Rand of India , Coimbatore Branch . He has deposed that he has got 13 years 
of service in the Company and is now in the B ? Grade. His present basic 
pay is Rs. 147.50 . He has added that he is getting D. A. in the following 
rates: 

For the first 100-80 % 

For the second 100-40 % 
In 1959 he was transferred from Madras to Coimbatore against his wishes. 
By the transfer from Madras to Coimbatore his emoluments were reduced to 
the extent of Rs. 40 to Rs. 50. He has asserted that he has not got any D. A. 
attached to the cost of living index . At Coimbatore he has got 21 days 
privilege leave, 10 days casual leave and 10 days sick leave, whereas at 
Madras he was getting 30 days privilege leave, 10 days casual leave and 
15 days sick leave. In Madras office he was getting a cup of coífee also free 
of cost per day. Further in Madras the scale of a B Grade clerk is higher 
than the grade at Coimbatore. 
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14. WW4 was cross - examined by the learned counsel sparingly and he 
has maintained what he has deposed in the chief examination . 

15. MWI is ShriN. S. Pillai, Manager , Remington Rand of India, 
Trivandrum . Shri N. S. Pillai has deposed that the senior clerk in the office 
is looking after the office when he happens to be on leave or on tour. The 
suggestion of the lcarned counsel for the Management that such a senior 
clerk is acting only as a clerk in charge of the office at the time of his 
absence was readily admitted by him . Hehas added that the clerk is not 
actually canvassing in the matter of selling a typewri: er. As an answer to a 
leading question MWI has deposed again that the clerk is not actually 
booking orders. He has marked Ext. MWi letter of Mr. Ballah , the Branch 
Manager at Jaipur, It is his case that the pay scales of the Regional Office 
and of the Branches are different throughout India except in Kanpur and 
Simla . He has marked Ext. M2 photostat copy of the agreement entered 
into between the Management and employees at Cuttack B anch Office. 
He has also marked Ext. M3, another photostat copy of an agreement 
entered into between theManagement and Shillong Branch Office employecs. 
Both Cuttack and Shillong branches are under Calcutta Regional Office. 
Another branch under the same Regional Office is at Patna. Ext. M4 
is an agreement entered into between the Management and the employees 
of Patna branch office. Similarly he has marked Exts. M5, M6, M7, M8, 
M9, M10 and Mil which are photostat copies of agreements entered into 
between the Management and of the employees of various branch offices in 
India . A copy of the Standing Order of the Company was produced . But 
the witness has admitted that such a copy was served on him only very 
recently and so has not gone through it . Therefore the Standing Order was 
marked only for information . The witness has asserted that there is 
disparity between the pay scales of the employees in the Regional Office and 
employees at Branch Offices throughout India . The statement prepared by 
the Administrative Officer in Madras is marked as Ext. M13 . Printed 
balance -sheets, profit and loss accounts of the Company for the years 1960 to 
1965 were marked as Exts. M14 to M19. 

16. This witness was cross-examined at length by the learned counsel 
for the Union . In the cross- examination this witness has admitted that he 
does not know the details or the contents of the agreements marked as 
Exts. M2 to MI1. He has also admitted that in Exts. M2 to M11 agree 
ments no Union hasparticipated . But in Exts . M9 and Mll agreements 
the workers Associations have participated and the scale of pay of the 
Regional Office employees had been extended to the employees of the 
respective branches. As an answer to a leading question this witness has 
admitted that he does not know whether Unions are functioning in those 
places other than Delhi and Lucknow in North In -lia . MWL has also 
admitted that there is no certified Standing Order as such for the establish 
ment ofRemington Rand at Trivandrum . MWI has further admitted that 
the fact of abolition of disparity of wages between the Regional Office 
employees and the Branch employees at Simla and Kanpur was intimated to 
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him by Mr. Nathan , the learned representative who appeared for the 
Management. MWI has pointed out in Ext. M10 that the scales of D. A. 
app icable to Ahamed bad employces are linked with the cost of living index 
of Bombay and are the same as that of the Bombay employees. MWI has 
unambiguously admitted that for the year ending 1901 the Company has 
declared divident of 40 % on equiry shares and for the year 1965 divident 
declared was 30 % . He has then admitted in explicit terms that he has 
participated in the conciliation conference held by the District Labour 
Officer as well as Deputy Labour Commissioner regarding this dispute and 
that he has not raised any objection with regard to the representative 
capacity ofthe Union . He has added that Mr. Nathan also participated in 
the conciliation conference convened by District Labour Officer . He has 
further added that at Cuttack , Shillong, Ranchi and Paina the cost of living 
index of Calcutta is made applicable and Delhi cost of living index is 
accepted in the cases of Jaipur, Chandigarh , Amritsar and Jammu. He has 
admited that it is not correct to say that uniform D. A. is given throughout 
the country . 

17. The learned representatives of the parties argued their cases 
elaborately . Before going into the merits of the case I am constrained to 
deal with the preliminary issue although the learned representative of the 
ManagementShri Nathan has not stressed the preliminary point during his 
arguments. The case of the Management at the initial stage was that the 
Union has no representative capacity and it is their belief that employees at 
Trivandrum and Ernakulam have not authorised the Union to espouse their 
cause and also that the employees in this State are not members of the 
Union . In order to meet this challenge the Union has adduced cogent 
evidence both oral and documentary. Ext. Wi is the charter of demands 
submitted by the Union to the Management of M /s. Remington Rand of 
India Ltd., Vellayampalam , Trivandrum , pursuant to a resolution passed by 
the members of the Union at Trivandrum and Ernakulam at a meeting held 
on 11-7-1964 at Trivandrum . The covering letter addressed to the Manage 
ment by Shri Subramanyam , Secretary of the Union clearly specifies the 
same. Ext. W2 is a reply letter addressed to the Secretary of Remington 
Rand Employees Union , Madras Unit by the Administrative Ofhcer, 
Madras Region of the Company, viz., Shri S. S. Nathan , in which Shri 
Nathan has stated that the matter is engaging their attention and that the 
Union will be advised of the Management s decision in the matter as soon as 
possible. Ext. W3is the Register of Membership of Trivandrum Branch 
and Ernakulam . Ext. W4 (series 1 to 6 ) are the applications for member 
ship of the Union submitted by Trivandrum branch employees. Ext. W5 
(series 1 to 5) are the counter-foils of the receipts of subscription of the 
members of the Trivandrum branch. Ext. W6 is the copy of the bye- laws of 
the Union . Ext. W33 is the minutes of the meeting of the members of the 
Union held at Trivandrum dated 11-7-1964 which cl.arly evidences that 
all the employees at Trivandrum are members of the Union and that they 
formulated a charter of demands and authorised the Union to sponsor their 
dispute . 
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18. Apart from the aforementioned documentary evidence WWI to 
WW3have unequivocally affirmed that the employees at Trivandrum and 
Ernakulam have authorised the Union to espouse their cause. Further 
Shri N. S. Pillai, Manager of Remington Rand of India ( P ) Ltd., 
Trivandrum , who was examined asMWI has unambiguously admitted that 
the preliminary issue regarding the representative capacity of the Union 
was not taken at the time of conciliation and that both himself as well as 
the Administrative Officer Mr. Nathan were present at the conciliation 
conference held by the District Labour Officer and that they have not 
objected to the representation of the employees by the concerned Union . 
Therefore the preliminary objection raised by theManagement falls to the 
ground and , so , is dismissed. 

19. Issue No. 1 :-The first issue to be considered in this case is revisica 
of wages as per award of the Madras Labour Court in I. D. 38/60. 

The Remington Rand of India (P) Ltd., is a well reputed Company 
manufacturing among other things office equipments like Typewriters , 
Duplicators etc., and they are also Manufacturers and Importers, of other 
costly items like Accounting Machines, Calculating Machines, etc. and they 
are the subsidiary of Remington Rand (Inc.), New York which is inter 
nationally known for the manufacture of Remington Rand typewriters and 
other office equipments. The Managementhave been in existence in India 
since half a century and as per the observation of Their Lordship of the 
Supreme Court in Remington Rand of India Vs. Its workmen (1962 I LLJ 
at page 287 ), 75 % of the business of typewriters of India is handled by the 
Remington Rand of India and it is undoubtedly the largest concern in 
India manufacturing and selling various models of typewriters and the 
sales far exceeded the totalsales of the other concerns selling typewriters. 
Their Lordships have further observed as follows: 
“ The other Company, which operate in the same field are Godrej, 

Boyee, Royala Corporation . There is no doubt at all that 
these by no means are comparable to the Remington Rand of 
India 

there are no industrial concerns which are 
Comparable to the Company " . 
As per Ext. W18, inter -office communication , it is seen that scales of 
pay in vogue at present was fixed as early as in 1953. It is an admitted 
fact that there has been no revision of pay scales since then . Now 
admittediy the wages of the employees had remained practically 
unaltered for more than 12 years, during which period this country has 
progressed considerably and aims and aspira ions of the work ng class have 
also progressed equally . Further, social ideas have moved forward in 
favour of the workmen getting a better shareof the material income. It 
is an admitted fact that the cost of living has been siiralling up and so it 
has become an indispensable necessity and unrebuttable proposition to 
enhance the wages of the industrial labour day by day . Their Lordships 
of the SupremeCourt have held " that the mere passage of time and 
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revolutionary changes would be sufficient to convince any right thinking 
man of the need for revision of wage scales which on the face of it is far 
below the living wage and mostly also below the fair wage provided the 
industry could bear the additional burden " . 

20. Ext. W16 is a statement showing sales effected , profit earned 
and reserves etc., of the Company for the years 1955-56 to 1963-64. It 
showsthat the sales during 1955-56 was for an amount of Rs. 1, 56,178,78 
and in the year 1963-64 it was Rs. 3,71,015,26 and when the profit , 
before taxation during 1955-56 was Rs. 12,216,97 it was Rs. 80,41, 393 
during 1963-64. Similarly when the reserves for the year 1955-56 was 
Rs. 10,000 the reserves for the year 1963-64 was Rs. 61,87,410. Thus 
Ext. W16 shows that the Company was making phenominal gains and 
progressing at terrific speed . Therefore , the capacity of the Company to 
pay cannot be disputed . Now Ext. W10 shows the disparity in wage scales 
between the Regional Office and Branch office. There is no reason why 
there should be a disparity at all, between the employees of a branch and 
a Regional Office when the employees are doing same and similar work. 

21. But the learned representative of the Management has a szerted 
that there has always been difference in the pay scales between the 
Regional Office and its Branch offices throughout India. Yet he has 
admitted that the branches of Simla and Kanpur Regional offices were 
being treated differently from 1953 onwards and are the same even at 
present. Therefore it is his case, that uniformity is the criterion i. e, with 
regard to disparity in wages between the employees of the Regional office 
and the Branch offices. MW1 the Manager of Trivandrum branch has 
unequivocally admitted in the cross- examination that in Delhi and Lucknow 
Regions where there were Associations of employees, the pay scales of 
regional office employees were to be given to the Branch Office employees 
by settlements. Thus he was evidently admitting that wherever there 
were Unions, the Regional Office pay -scales were adopted in the Branch 
Offices and where, there were no Unions although the Management and 
employeees have come to settlements, such adoption of pay scales of the 
Regional Office to the Branch Office has not been effected . Therefore the 
allegation of the Management that the disparity in pay scales between 
the Regional Office employees and the Branch Office employees is 
maintained as a matter of principle falls to the ground , since it is clearly 
seen that the intervention of a Trade Union for and on behalf of the 
employees in a particular area has broken the so- called principle of 
maintenace of disparity . Further Ext. W7 is the statement prepared by 
the Union showing the financial commitment of the Company if basic 
pay as per the award of the Labour Court,Madras in I. D. No. 38/1960 is 
awarded to the employees at Trivandrum Branch including the employees 
at Ernakulam . The total financial commitment per annum as per Ext.W7 is 
only Rs. 534. During the course of the arguments the learned representative 
of the Management Mr. S. S. Nathan has vaguely pointed out that the 
Union s assertion that there are only six employees at Trivandrum Branch , 
including the employees at Ernakulam is not correct since there are about 
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12 employees now , at the time of arguments. Anyhow the Management 
has not substantiated its plea that there are more en ployees. Even if 
there are more employees than six, say 12, the financial commitment on 
the basis of Ext. W7 will be the double of what is shown in Ext.W7 i. e., 
only just above thousand rupees. Now considering the exemplary financial 
stability of the Company and the inordinate , phenominal profits made by 
the Company year after year, this financial commitment, even if it is double 
of what is shown in Ext.W7 is nothing and will never be a burden 
which is unbearable to the Company . Their Lordships of the Supreine 
Court in the above mentioned ruling reported in 1962 ( 1) LLJ 287 have 
specifically observed that this Company is enjoying a semi-monopolistic 
position in the Industry. This observation was made at a time when the 
Company was making less than half of the present profits. Therefore it is 
only just and reasonable on my part to order for the revision of the wages 
of the employees under the Trivandrum Branch in accordance with the 
revision of pay granted by the Labour Court, Madras in I. D. 38/60. The 
fitment shall be effected at the next higher step in the revised grade, and 
waitage shall be given at the rate of one increment for every 5 years of 
service. The revised wages shall come into force with effect from 1-5-1965 
since the dispute was referred for adjudicati on 28.4-1965 and the 
employees shall be fixed in the revised grade on the basis ofsalary drawn 
by each of them as on 1-4-1965 . Issue No. 1 decided accordingly. 

22. Issue No. 2 - Bonus — The parties jointly submitted that in the 
light of the latest ruling passed by Their Lordships of the Supreme Court 
declaring Sections 33 and 34 (2 ) of the Bonus Act as ultravires the issue of 
bonus should be governed by the L. A. T. Formula . They have also 
requested that they have to submit their respective worksheets and adduce 
evidence to prove their contentions as far as bonus is concerned . There 
fore this issue is not decided in this award at present. The award on issue 
No. 2 " Bonus" will be passed after taking the evidence and hearing 
the parties respectively, on a later date. 

23. Issue No. 3 - Dearness Allowance.--As I have already ordered revision 
ofwages, the next question to be dealt with is D. A. D. A. is undoubtedly 
closely connected with the scale of pay . In fact what matters to a wage 
earner or salaried employee " is the real wage i. e., thc goods and services 
which the wage or salary can procure for him " . The learned representa 
tive of the Management was harping much on the question of region -cum 
industry -wise basis , both in the cases of revision of wages as well as D. A. 
But in the light of the observations of Their Lordships of the Supreme Court 
as per the decision reported in 1962 (1) LLJ 287, principle of region - cum 
industry basis or industry -cum -region basis cannot be invoked in this case as 
far as this Company is concerned because it can never be denied that the 
Remington Rand of India is having a semi-monopolistic position in the 
Industry and it has no comparable concerns on industry-wise or region-wise 
basis in the whole of India . The learned representative of the Management 
further asserted that the revision of D. A. was effected in July 1961 and the 
Branch employees of Trivandrum were benefited by this. The demand of 
the Union at present is for doubling the existing D. A. and except for the 
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80 % 
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averment that cost of living has increased twico , there is no evidence to show 
that the cost of living has increased double that of 1961. Nevertheless, 
realising the growing cost of living index, the learned representative has 
adınitted , that the Management has offered to link the D. A. with the cost 
of living index with a suggestion to increase the minimum D. A. to Rs. 75 . 
Further the Management has also offered to fix the index between the prints 
561 to 571 providing for variation of Rs. 3 for every 10 point movements. 
Thus the D. A. offered by theManagement is as follows: 
First hundred rupees 

110 % 
2nd hundred rupees 

55 % 
3rd and subsequent hundred rupee3 

subject to the maximum of Rs. 270 instead of Rs. 200 . 
At present the workmen are paid D. A. as follows: 
On the first hundred of the basic pay 
On the 2nd hundred of the basic pay 

40 % 
On the balance of the basic pay 

20 % 
subject to a minimum of Rs. 60 % and the maximum of Rs 200 . 
The D. A. paid to the workmen at Madras is as follows: 
On the 1st Rs. 100 of the basic pay 

176 % 
On the 2nd Rs. 100 of the basic pay 
On the balance of the basic pay 

subject to a minimum of Rs. 60 and the maximum of Rs. 200. 
24. The stand taken by the Union is that it cannot agree to the 
Company s policy ofmaking discrimination in the natter of pay and D. A. 
to the workmen in the region . The Union has even gone to the extent of 
demanding that the D. A. paid to the workmen at Madras should be 
increased since the present rate even at Madras is inadequate and the 
increased D. A. should also be extended to the workmen at the Trivandrum 
Branch . On this basis the Union has put forward a claim that D. A. should 
be revised as follows: 

(a ) A minimum D. A. ofRs. 100 to the lowest paid workmen , or 
(b ) 160 % of the basic salary of the 1st hundred rupees, 80 % of the 

2nd hundred and 40 % of the next, whichever is higher . 
25. The fact that the prices of commodities have been rocketing up and 
that this upward trend has been exhibited since 1952 , continuously, cannot 
be denied . Therefore even if the D. A. has been revised in the year 1961 it 
will be only a travesty of justice not to revise the D. A. and enhance the 
samo in the year 1965. Further, the financial stability and the phenominal 
prosperity of Company would only encourage further revision of the D. A. 
in this region . It is also an accepted fact that the cost of living both at 
Trivandrum and at Ernakulam is higher than the cost of living at Madras. 
Therefore , there is no justification in perpetuating the disparity in the pay 
ment of D. A. to the workmen working at Madras and those working in the 
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Trivandrum Branch . Thus it is only just and reasonable on my part to 
direct the Management to pay D. A. to the employees of the Trivandrum 
Branch including those at Ernakulam at the rate at which and in the manner 
in which it is paying D. A. to the employees at the Madras Regional Office 
at present. 

26. Issue No. 46 -Gratuity . - The demand of the Union as mentioned above 
is to provide for gratuity at the rate of one month s wages for every year of 
service without any ceiling whatsoever. The Union has also stressed that 
every person resigning after three years of service should be paid gratuity and 
also in the case of dismissal for proved misconduct gratuity should be paid in 
full with a condition that in case of any loss to the Company as a result of 
such misconduct an amount equal to the loss alone should be withheld . 

27. The case of the Management is that no case has been made out for 
removing the ceiling and even in Ext.W15 relied on by the Union ceiling is 
provided . The learned representative of the Management vehemently 
opposed the idea of giving gratuity to any person who resigns after three 
years of service. He has also opposed the idea of giving gratuity to any 
employee who is considered unworthy by his misconduct. 

28. The Gratuity Scheme now in force provides for payment of gratuity 
as follows : 

(i) On the death of an employee while in service of the Company or 

on his physical or mental disability to continue further in 
service - onemonth s salary per each completed year of service 
subject to a maximum of 15 months salary to be paid to him , 

his heirs, executors or nominees ; 
(ii) On voluntary retirement or resignation of an employee after 

15 years service in the Company - 15 month s salary ; 
(iii) On termination of services of an employee by the Company : 
(a ) after completion of 5 years but less than 10 years. - 1 month 

salary per every completed year of service ; 
(b) after completion of 10 years continuous service in the Company, 

but less than 15 years - Å month s salary per each completed 

year of service ; 
(c) after completion of 15 years continuous service in the Com 

pany - 15 month s salary . 
As per the present scheme calculation for paymentofgratuity is done exclud 
ing allowances. The main point stressed by the Union is that gratuity 
should be calculated on the basis of consolidated wages as it is in the case of 
Sales Persons and Executives. 

29. The learned representative of the Union has cited several rulings of 
the Supreme Court in support of his position of which the most important 
are those reported in 1965 (2) LLJ 556 and 1965 (2 ) LLJ 139. In the 
ruling reported at page 556 Their Lordships of the Supreme Court have 
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considered several factors for deciding the question of gratuity scheme of a 
Concern . It was also observed that continuation of payment of gratuity on 
the basis of consolidated wages even when revised , is valid provided the 
financial capacity of the Concern justified the same. In the ruling reported 
at page 139 Their Lordships of the Supreme Court observed that even in 
cases of dismissal for misconduct involving moral turpitude the employer . 
could only deduct the loss caused by the misconduct of the employee, if any, 
from the gratuity amount payable to hin " . The learned representative 
cited another ruling of the Industrial Tribunal, Madras, reported in 1954 
(1) LL ) at page 638 , wherein Shri K. Ramaswami Gounder , the Industrial 
Tribunal, Madras has observed anong other things that the test of the pro 
priety of an award is not whether dearness allowance is included in the 
Scheme, but whether in the circumstances of a particular case the amount 
which will be paid into the hands of a worker on his retirement would be 
reasonable as a retirement benefit or would be excessive. 

30. Considering the various factors and meticulously examining the 
financial position of the Company I hold that the Union is justice in 
demanding a revision of the existing gratuity scheme and this revised 
scheme, according to me, shall be as follows : 

(i) On the death of an employee while in service of the Company 

or on his retirement on or after attaining the age of retireosent 
or on his physical or mental disability to continue further in 
service : 

One month s salary per each completed year of service 
subject to a maximum of 20 months salary to be paid to him , 

his heirs executors or nominees . 
(i ) On voluntary retirement or resignation of an employce after 

20 years of service in the Company : 

Twenty months salary shall be paid to him . 
(iii) On termination of service of an employce by the Company 

otherwise than for misconduct : 
(a) After completion of 5 years but less than 10 years, half a 

inonth s salary for every completed year of service shall be 

paid to him . 
(b ) After 10 years of continuous service in the Company but less 

than 15 years , 4 month s salary for each completed year of 

service shall be paid to him . 
(c) On completion of 15 years of continuous service, 15 months 

salary shall be paid to him and thereafter one month s 
salary per completed year of service subject to a maximum 

of 20 months salary shall be paid to him . 
(iv) Salary for the purpose of calculating gratuity shall be the 

average salary inclusive of dearness allowance during the 
12 months just previous to death , disability, retirement, resig . 
nation or termination as the case may be. 
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(v) In the case of dismis al for proved misconduct, gratuity should be 

paid in full and in case any loss is suffered to the Company as 
a result ofsuch miscor duct an amount equal to the loss alo . 

should be withcld , 
$ 1. Issae Vo. 5 -- Leste Tactiles : The Icarned representative of the 
Union bas printed out that inadius privilege leave for employees hesie 
less than 5 years of service is 21 days with right accumulate up to 42 cas 
and privilege leave for en logees having more than 5 years of service is 
30 days with right to accu..ulate upo 60 days, whereas in Trivandrum 
irrespective of service euly 21 days with richt to accumulate upto 42 days 
are granted as privilege leave . As far as sick lease is concerned ihe positio 
is the same in Madras and Trivandrunt. It is the emphatic case of tic 
Union that there is no principle at all for having two sets of leave rules for 
employees doing similar type of work in the concern . As far as sick leave 
is concerned the demand of the Union is that a sick person why takes lease 
beyond the limit , should be given wages. Again , the period of accumula 
tion, which is now 45 days, must be increased to a period of 90 days accord 
ing to the Union . 

32. The learned representative of the Management asserted that the 
demands of the Union are unreasonable since the leave facilitics enjoyed by 
them at present at Trivandrum and Ernakulam are much larger than what 
they are entitled to , under the statutory provisions, 

33. On a fair consi: ciation of the contentions put forward by the 
parties I hold that there is no principle for having two sets of rules of leave 
for employees doing similar type of work in the Concern . I therefore direct 
the Maragement to allow the same facilities to the employees of Trivandrum 
Branch as are given to the Madras Regional Office in regard to the questio : 
of leave. Thesc facilities shall come into force with effect from the date of 
the publication of this award . 

34. Issue No. 6. - Leave fare concessions: The case of the Union is that 
free passage is given to the workmen while going on annual leave in several 
Commercial Establishments and that the Second Pay Commission has recog . 
niscd payment of leave fare concessions to workmen whose native place is 
far away from the work spot and also that the Central Government have 
been giving such concessions to the eraployees and their families while they 
go on Icave. Further, even in this Company for highly paid ollicials leave 
fare concessions are granted as a matter of fact and provision for leave passage 
is specially made in the balance sheet of the Company . The learned represent 
ative has also added that the Bank (Desai) Award has also provided for this 
facility to the Bank employces. Ile has fuither pointed out that the finarcial 
commitment of the Company on this score is insignificant and so this 
demand should be granted . 

35. The learned representative of the Management has ascerted that 
Company being an All India Concern introduction of leave fare concessions 
at Trivand um will create inordinate ticubles for the Management since all 
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the employees throughout India would be demanding the same. Anyhow , 
since the Union has not taken any pains to adduce any evidence on this 
score I hold that they are not entitled to any leave fare concessions at present 
and so reject this demand . 

36. Issue No. 7. - officiating allowance: The case of the Union is that it 
is quite unjustifiable on the part of the Management not to give any officia 
ting allowance for the Senior Clerk who is required to do the duties of Branch 
Manager on leave, in addition to his normal duties . The demand ofthe 
Union is 25 % of the substitute s wages or 15 % of thewages of the perma 
nent incumbent of the post whichever is higher, as officiating allowance to 
those who otficate in the higher post. 

37. The contention of theManagement s representative is that already 
there is a provision for acting allowance in the Standing Orders of the 
Company (Ext. M12 ). Therefore the claim of the Union is frivolous and 
cannot be entertained . Further, the Management has unambiguously 
stated in their counter statement that there is the practice of fixing the 
employee who so ofliciates in the lowest scale of pay in the higher grade 
post or giving an increment over the existing scale if the present scale is 
higier, after ten days, as per the Standing Orders of the Company. 

33. Since I find that the aforementioned provision is just and reason. 
able I hold that the employees are entitled only to the benefits in vogue in 
the Company as officiating allowance . 

39. Issue No.3. Special allowance: The demand made by the Union 
is, that bearers doing work on Duplicators, Franking Machines wherever 
they exist and these deputed to remit cash in the Bank should be paid an 
allowance ofRs. 30 per mensem . The Union has also demanded that those 
persons who are required to work on Accounting Machines should also be 
paid the sameallowance. 

40. The contention of the Management is that the demand is vague 
and frivolous and that there is no person who operates on Accounting 
Machines, Duplicators, etc., in the Unit. The learned representative for the 
Management has asserled thatno case has been made out by the Union and 
therefore the claim has to be rejected in toto . 

41. The Union has not adduced any evidence on this question and it is 
only just and reasonable on my part to disallow this demand . Therefore 
this claim is rejected . 

42. Issue No. 9. Settling- in -allowance : - The contention of the Union is 
that the prescat rate of settling-in -allowance is inadequate and that the 
employees who are transferred from one place to another should be given 
such allowance at the rate ofRs. 15 per day for the first 45 days. At present 
the Company is paying only 5 days batta as settling- in -allowance usually 
and in certain cases batta for 10 days are being given. The Union has also 
added that the Salesmen who were given only daily batta of 5 days for the 
first 45 duys as settling-in -allowance till 8-1-1964 are paid now a consolidated 
amount of Rs. 450 towards settling -in -allowance. Therefore the demand of 
the Union is for the revision of settling -in -allowance at the rate of Rs. 15 per 
day for the first 45 days. 
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43. The contention of the Management is that the claim is only a 
contingent claim since it arises only on the contingency of a transfer which 
may or may not take place and so such cases should be treated individuaily 
according to the merits of each case. Since the argunent of the Manage 
ment is more reasonable and justifiable, I hold that the demand of the 
Union cannotbe granted . At the sametime the Union is entitled to raise 
individual disputes as and when they arise in the matter of setuling-in 
allowance . 

44. Issue No. 10 - Working Hours: The working hours of the employees 
at Trivandrum and Ernakulam are from 9 a m . to 1 p . m . and from 2 p . m . 
to 5.30 p . m . on week days and from 9 2. m . to 1 p . m . on Saturdays Thc 
total number of working hours per weck is thus 4i4 hours. At Madras the 
Company works only for 5 days in a week , Saturdays and Sundays being 
closed holidays. The working hours at Madras are from 9 a . m . to 1 p . m . 
and 1.45 p . m . to 5.30 p . m ., the total working hours being 383 hours in a 
week. The Union has also added that despite the circular dated 24th 
March 1953 by which the working hours at Trivandrum are to commence from 
9.30 a. m . for Clerks and 9 a. m . for Mechanics and Peons, the Company 
has been extracting extra half an hour work per day contrary to their own 
orders. The Union s demand is for similar wo king hours at Trivandrum 
and Ernakulam.as are given at Madras. The fact that there was a circular 
dated 24th March 1953 and pursuant to that the working hours prescribed 
for clerical staff is from 9.30 a. m . at Trivandrum is not disputed by the 
Management in their counter-statement. Therefore I hold that the Manage 
ment is not entitled to extract half an hours additional work from the clerical 
staff working at Trivandrum and Ernakulam . Thus their wo: king hours 
shall be from 9.30 a. m . to 1 p . m . and 2 p . m . to 5.30 p . m . on all week 
days and from 9.30 a . m . to 1 p.m. on Saturdays. The working hours for 
the other staff, namely Mechanics and Peons shall continue as such . This 
modification shall take effect from the date of publication of the award . 

45. Issue No. 11 - Transf:r: The demand of the Union is that no 
transfer should be effected without the consent of the workers concerned 
since transfer entails quite a lot of difficulties to the workmen and liis fanily . 
In the case of transfers from one language area to another, the employed and 
his family are put to considerable inconvenience since he may not be in a 
posit:on to remove his school go ng children who are being educated in the 
medium of one language to another where the medium of instruction is 
different. Therefore it is all the more necessary that transfers should be 
effected only with the consent of the employee concerned . 

46. The Management contended that transfer, although a purely 
managerial function , is being exercised judiciously and only in the interests 
of the Company s work. The employees were fully aware at the time of 
their appointment that they are liable to be transferred to o her places since 
the Company is an All India Concern . 

I consider that the argument of the Management has much force in it 
and therefore I do not grant the demand of the Union , 
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47. Issue No. 12-- Workload : The contention of the Union is that the 
present worklo..d is too heavy and that the method of calculation ofwork 
Ioad has been arbitrary . The workload fixe l by the agreement in Delhi is 
? machines per day or 150 machines per month and in the Lucknow Region 
is also it is more or less similar. 10 machines per day is a fixed workload at 
Trivandrum which is impossible. The Union has asserted that during the 
course of direct negotiations theManagement agreed to fix the workload as 
150 machines por month or 7 machines per day and all machines attended to 
whether new or old or out of service contract will be counted . The case of 
the Union is that even this workload is too niucli as far as the Mechanics are 
concerned . 

48. The contention of the Management is that the workload fixed, 
namely 10 machines per day itself is not too much and there is no reason 
why the workload should be lessened . At the saine time the Management 
has not denied or challenged the assertion of the Union that during the 
course of negotiations they had agreed to reduce the workload to 7 machines 
per day or 150 machines per month . Therefore I fix the workload as 
7 machines per day or 150 machines per month with a specific condition that 
all the machines attended to whether new or old , whether under service 
contract or not will be counted for the sake of workload . 

49. Issue No. 13 - Moving Staff Regulation : The demand of the Union 
is that the workmen who are deputed on tour to do Company s work should 
be given a day s off if they have travelled two nights consecutively in the 
course of their duties. It was also demanded that the travelling staff also 
should be paid overtime for the work done on holidays while on tour at 
double the wages for the day. 

50. The contention ofthe Management is that the Mechanics who go 
on tour are being paid batta and it is not possible to calculate the actual 
number of hours worked by the employee at the out- stations while on tour. 
The emplovee on entering into service has come to know the incidence of 
work and he is expected to go on tour on Company s work and holidays are 
likely to intervene. Therefore the demand is frivolous and baseless . 

51. WW3 is Shri V. V. Balan , who is a Mechanic working in the 
Trivandrum franch . According to him he was having jurisdiction over the 
whole Kerala State. But now the jurisdiction is limited to the Districts of 
Trivandrum , Quilon , Alleppey and Kottayam . He has unambiguously 
asserted that even ifhe is forced to travel consecutively for two days he is not 
given an off and on tours he is forced to work on holidays. But he is not 
given any overtimewages. Although the case of the Management is that in 
the whole of India no other Travelling Mechanics are given any such 
amenities and benefits it is really unjustifiable on the part of the Manage 
ment not to give day s off if on tour the Mechanic has to travel conse 
cutively for two days to reach a place where he was deputed for work. 
Similarly an employee is entitled to get overtime wages for the work turned 
out by him during holidays. The Remington Rand of India cannot claim 
an exemption even though they would say that they are not paying the same 
benefits to any.other Mechanics engaged in other Branches in the country 
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Therefore, I hold that it is only just and reasonable that touringMechanics 
should be given a day s off if they travel on two consecutive days for 
reaching a place of work and also overtime wages as double the wages for 
work done on holidays. 

52. Issue No. 14 - Drinks .-- The contention of the Union is that at Madras 
one cup of coffee per day is given to the workmen . WW2 has unequivocally 
affirmed that at Jaipur one cup of coffee was supplied so th . employees per 
day. The contention of the Management is that the supply of one cup of 
coffee per day to Madras Regional Office employees is some hing peculiar to 
Madras employees and the Branch employees cannot claim this as a matter 
of right. The conclusion of the Management is that " conditions of life are 
different in different places and there is bound to be disparity in wage scales, 
conditions of service and amenities provided to the employees." 

53. If theMadras and Jaipur eroployees are given one cup of coffee per 
day by the Management I do not find any reason why the employees at 
Trivandrum and Ernakulam are not given the same, the financial commit 
Dient of which after all, will be next to nothing . Therefore I hereby direct 
that the Management shall give a cup of coflee or tea per day to the 
employees at Trivandıum and Ernakulam . This shall come into force from 
the date of the enforcement of the award . 

I pass this award in terms specified above and this award shall come 
into force on the expiry of thirty days after its publication in the Oficial 
Gazette. In the circumstances of the case the parties shall bear their costs. 
Alleppey, 

K. P. M. SHERIFF , 
5-10-1966 . 

Industrial Tribunal. 
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Appendix 
Witnesses examined on the Management s side : 

MW1 Shri N. S. Pillai. 
Witnesses examined on the Workmen s side : 

WWI Shri R. Sankar 
WW2 P. Ramachandran Nair 
WW3 

V. V. Balan 
WW4 Prabhakara Menon . 
Exhibits marked on Management s side : 
Ext. Ml. A letter dated 30-8-1955 from the Jaipur Branch to the 

Adıninistrative Officer , Madras... 
M2. A photostat copy of a settlement dated 17-10-1964 

between the Cuttack Brancli and the employees. 
M3. 

Do. dated 19-1C- 1964 between M s. Shillong 
and the employees. 
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Ext. M4. A photostat copy of a settlement dated 16-10-1964 

between Patna Branch and their employees. 
M5. 

Do. 

dated 29-12-1964 between Bhopal Branch 
and their einployces. 
M6. Do. dated 25-11-196 ! between Ranchi Branch 

and their employees. 
M7. Do. 

dated 20-11-1964 between Nagpur Branch 
and their employees. 
M8. Do. dated 26-12-1964 between Indore Branch 

and their employees. 
M9. Do. dated 17-10-196 + between Lucknow 

Regional Office and the U. P. Remington Rand 

Employees Union . 
M10 . Do. dated 7-6-1965 between the Ahamedabad 

Branch and their employees. 
MI1. 

Do. dated 7-8-1964 between the Delhi 

Regional Office and the Union . 
M12. 

A copy of the Standing Orders for the Clerical and 
Supervisory Stall employed in Remington Rand of 

India . 
M13. A statement showing the scale of pay of the staff 

under the various Regional Offices and Branch Offices 

of M /s . Remington Rand of India . 
M14 . Annual report and accounts of the Management for 

the year ended 31-3-1960 . 
M15. Do. for 31-3-1961. 
M16 . 

Do. for 31-3-1962, 
M17 . Do, for 31-3-1963. 
M18 . Annual report and Accounts of the Management for 

the year ended 31-3-1964. 
M19. 

do . 

for 31-3-1965. 
M20 . Work -sheet produced by the Management. 
Exhibits marked on the Workmen s side : 
Ext . Wi. A copy of a letter from the Union to the Management 

dated 7-8-1964. 
W2. 

Do. from the Management to the Union , 

dated 13-8-1964 . 
W3. A Register of membership of the Union of the 

Trivandrum Branch . 
W4. Membership applications of the Union for Trivandrum 

Branch six in numbers . 
W5. Duplicate of the receipt for subscription of the mem 

bers at Trivandrum (1 to 5 ). 
W6. A copy of the Constitution of the Union . 
W7. A statement showing the list of workmen at Trivan 

drum and Ernakulam . 
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Ext. W8. A copy of the award of the Labour Court, Madras in 

I. D. No. 38/1960 . 
W9. A copy of a memorandum of settlement dated 

9-4-1963 between the Management and the Union . 
W10 . A statement showing the scales of pay at the Madras 

Regional Office and the Trivandrum Brasch . 
wil. A copy of a letter dated 8-8-1961 from the Calcutta 

Ollice to the Union . 
W12. A statement showing the rate of D. A. at Madras 

Regional Office and the Branch Offices . 
W13. A circular issued from the Management on 10-7-1960 

Do. dated 25-9-1963. 
W15. A copy of a memorandum of settlement dated 

13-1-1965 between the Calcutta Regional Office and 

the Union . 
W16 . A statement showing sales effected , profit earned and 

reserves etc., of the Company from 1955-56 to 

1963-64 . 
w17. A statement showing the leave rules applicable to the 

Regional Office and the workmen of the Branch 

Oflice . 
W18 . A copy of an inter-office communication of the 

Management dated 24-3-1963. 
W19. A copy of a memorandum of settlement dated 

15-4-1963 between the Remington Rand of India , 

Bombay and their workmen . 
W20 . A statement showing the old and revised salaries of 

Sales Personnels and Executives including Branch 

Manager. 
W21. A copy of a circular dated 30-9-1963 from the 

Management. 
W22: A copy of an inter -office circular dated 8-1-1964 . 
W23. A statement showing the daily batta applicable to all 

workmen of the Madras Regional Office and the 
Branches . 

statement showing the financial commitment i 
coffee is supplied to the workmen at Trivandrum 

Branch . 
W25 . A statement showing financial commitment of the 

Company if the demand for basic salary and D. A. are 
extended to the workmen . 


3 ) 


2 ) 


>> 


93 


32 


9 


9 


. 


Ext. W26 . A copy of an inter -office circular of the Company 

dated 6-6-1955 . 
W27. Do. 

dated 30-5-1960 . 
W28 . Do. 

dated 15-6-1961. 
W29 . 

Do. 

dated 6-4-1965 . 
W30 . A booklet of India and Remington Rand . 
W31. A copy of a letter dated 10-10-1964 from the Branch 

Manager, Trivandrum to Sri P. Ramachandran . 
W32. Do. 

daied 19-10-1961. 
W33 . Minutes Book of the Union . 
W34 . A statement showing the financial commitment of the 

Company if the leave fare concessions are extended 
to the workinen at Trivandrun aud Ernakulam . 
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Kerala Gazette No. 45 dated 15th November 1966 . 


PART 1 


GOVERNMENT OF KERALA 
Public Works ( Transport A ) Department 

NOTIFICATION 
No. 39882 / TA3/65/PW . 

Dated , Trivandrum , 25th October 1966 . 
The following draft of certain amendments to the Kerala Motor Vehicles 
Rules , 1961, published under S. R. O. No. 138/61 in the Kerala Gazette 
dated 16-5-1961, which the Government of Kerala propose to make in 
exercise of the powers conferred by sub - section (1) of Section 68 read with 
clause ( a) of sub-section (1) of Section 47 and sub -section (3 ) of Section 48 
of the Motor Vehicies Act, 1939 (Central Act 4 of 1939) is hereby published 
for general information as required by sub -section ( 1) of Section 133 of the 
said Act. 

Notice is hereby giver that the said draft will be taken up for considera 
tion on the expiry of one month from the date of its publication in the 
Kerala Gazette and that any objection or suggestion which may be received 
with respect thereto before the date aforesaid will be considered by Govern 
ment. Objections and suggestions shall be addressed to the Secretary to the 
Government of Kerala, Public Works (Transport- A ) Department, Govern 
ment Secretariat , Trivandrum . 

DRAFT AMENDMENTS 
In the said Rules : 

(1) After rule 182 A , the following rule shall be inserted , namely : 
182 Condition of permit of stage carriages.- It shall be a condition of a 

Stage Carriage permit that as soon as the vehicle covered by it is 
ten years old from the date of its registration as new , it shall be 
replaced by a later model vehicle with equal or more transport 
facilities with the approval of the authority which granted the 
permit " . 
(2 ) After rule 177 , the following rule shall be inserted , namely : 
« 177 A. 

Restriction in granting stage carriage permit.- On no account shall 
a stage carriage, permit be granted in respect of a motor vehicle 
which is more than ten years old reckoned from the date on which 

it was registered as new " . 
1961 CODOMU . 16-0.M700161 cang Muo708 ng my" . 19o. . 
138/61nm mmuoʻlro JmTavogseralw 1961 -wej dog cooşod nomes 
sw331 a), 1939 -nei cooşod ovom o aroq " ( 1939-6es 4- . Cameras "on ") 
47-0 . Allº (1 ) -0. Doard " (140 ) ngmemuammoso, 48-6 .Mazº (3) -- . 
ODIAQYOS . GAJAL 001/00993 68-0 . Angel (1) -9 . Quogel. 
നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ചു . കേരള ഗവണ്മെൻറു വരുത്തുവാനുദ്ദേശി 
കുന്ന ചില ഭേദഗതികൾ സംബന്ധിച്ച് താഴെ പറയുന്ന കരട്. പ്രസ്തുത ആക്റ് 
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133 -ാം വകുപ്പു് (1 ) -ാം ഉപവകുപ്പിൽ ആവശ്യപ്പെട്ടപ്രകാരം പൊതുജനങ്ങളുടെ 
അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. 

പ്രസ്തുത കരട്, അതു കേരള ഗസററിൽ പ്രസിദ്ധപ്പെടുത്തുന്ന തീയതി മുതൽ ഒരു 
മാസം കഴിഞ്ഞാൽ ആലോചനയെടുക്കുന്നതാണെന്നുംഅതുസംബന്ധിച്ചു് മേല്പറഞ്ഞ 
തീയതിക്കുമുമ്പ് ലഭിക്കുന്ന ഏതൊരാക്ഷേപമോ അഭിപ്രായമോ ഗവണ്മെൻറും പരി 
ഗണിക്കുന്നതാണെന്നും ഇതിനാൽ നോട്ടീസ് നൽകിയിരിക്കുന്നു. ആക്ഷേപങ്ങളും 
അഭിപ്രായങ്ങളും കരള 

ഗവണ്മെൻറും സെക്രട്ടറി , പബ്ലിക്കു വർകസ 
( ട്രാൻസ്പോർട്ടു "-എ ) ഡിപ്പാർട്ടുമെൻറു്. ഗവണ്മെൻറു സെക്രട്ടറിയേറ്റ്, തിരുവനന്ത 
പുരം എന്ന വിലാസത്തിൽ അയയ്യേണ്ടതാണു . 


കര s 8 ഗതികൾ 


.. 


പ്രസ്തുത ചട്ടങ്ങളിൽ - 

(1) 182 എ . എന്ന ചട്ടത്തിനുശേഷം താഴെപ്പറയുന്ന ചട്ടം ചേക്കണം, 
അതായത് : 

(182 ബി . സ്റ്റേജ് കാരിയേജിന്നുള്ള പെർമിററിലെ വ്യവസ്ഥ :-സ്റ്റേജ 
കാരിയേജിൽഉള്ള പെർമിററിലെ വ്യവസ്ഥ , ആ പെർമിററുള്ള വാഹനത്തിനു പകരം 
അതിനും അതു പുതിയതാണെന്നും രജിസ്റ്റർ ചെയ്ത തീയതി മുതൽ പത്തു വർഷം 
പഴക്കം ചെന്നാലുടൻന്നെ, പെർമിററു നൽകിയ അധികാരസ്ഥന്റെ അംഗീകാര 

ത്തോടുകൂടി, തുല്യമോ, അതിൽ കൂടുതലോ ട്രാൻസ്പോർട്ടു സൗകര്യമുള്ള പുതിയ 
മോഡൽ വാഹനം വയ്ക്കണമെന്നുള്ളതാകുന്നു. 

( 2 ) 177 -ാം ചട്ടത്തിനുശേഷം, താഴെപ്പറയുന്ന ചട്ടം ചേക്കണം, അതാ 
യതു : 

(177 എ . സ്റ്റേജ് കാരിയേജ് പെർമിറം നൽകുന്നതിലുള്ള നിബന്ധന: 
പുതിയതെന്നു രജിസ്റ്റർ ചെയ്യുന്ന തീയതി മുതൽ കണക്കാക്കിയാൽ പത്തു വർഷത്തി 
ലധികം പഴക്കംചെന്ന മോട്ടാർ വാഹനത്തിൻറെ കാര്യത്തിൽയാതൊരു സംഗതി 
വശാലും സ്റ്റേജു കാരിയേജിന്നുള്ള പെർമിററു നൽകാൻ പാടില്ലാത്തതാകുന്നു. 


By order ofthe Governor, 
S. ANANTAKRISHNAN , 

Secretary. 
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PAKT I 


GOVERNMENT OF KERALA 
Public Works ( Transport - B ) Department 

NOTIFICATION 
No. 36732 /TB1/66 / PW . 

Dated, Trivandrum , 10th November 1966 . 
In exercise of the powers conferred by section 66 of the Travancore 
Public Canals and Public Ferries Act, 1096 (Act VI of 1096) the Government 
of Kerala hereby make the following amendments to the Travancore Public 
Canals and Public Ferries Rules 1100 M. E., namely : -- 

AMENDMENT 
In the said Rules: 

The following shall be added to rule 74 after the words " as hemay 
prescribe" occurring in the first sentence therein . 

“ Provided however that in respect of an application received by the 
Chief Engineer for fixing timings to a vessel for conducting service in any 
area or route, it shall be open to the Chief Engineer to refuse to fix timings 
for the applicant s vessel to conduct services on those areas or routes, if he is 
satisfied after due enquiry, giving opportunity to the applicant and other 
boat-owners or agents as the case may be conducting services in the said area 
or route with vessels for which timings already stand fixed by him , that the 
area or route for which fixation of timings is applied for is adequately served 
by the existing transport services with timings already allotted to them . On 
such refusal the applicant shall not conduct services in those areas or routes 
as the case may be." 

By order of the Governor, 
S ; ANANTAKRISHNAN , 

Secretary . 
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PART I 

GOVERNMENT OF KERALA 
Revenue (G ) Department 
NOTIFICATIONS 

I 
No. 1208 /66/RD . 

Dated , Trivandrum , 25th October 1966 . 
In exercise of the powers conferred by Sections 6 , 7 , 8 , 9, 10, 11, 13 , 15 , 
16, 16A , 20 and 29 of the Abkari Act Travancore Act IV of 1073), as 
subsequently amended , the Government of Kerala hereby make the follow 
ing amendment to the Travancore Varnish Rules published in the Kerala 
Gazette No. 18 dated the 11th Alay 1965 , namely : 

AMENDMENT 
In the said Rules, in rule 3, the following proviso shall be added : 
" Provided that it shall not be necessary for officers of Government, 

State or Central, or the Military Installations and units belong. 
ing to the Armed Forces in India , to pay the annual fee for the 
licence for manufacture and use of Varnish for Government pur 
poses or for the purposes of the Armed Forces" . 

II 
In exercise of the powers conferred by Sections 6 , 7 , 11, 12 , 13 , 15 , 18 , 
18A, 24 , 29 ( 1) and 29 ( 2) of the Cochin Abkari Act, (Act 1 of 1077), as 
subsequently amended , the Government of Kerala hereby make the follow 
ing amendment to the Cochin Varnish Rules published in the Kerala 
Gazette No. 18 dated the 11th May 1965, namely : 

AMENDMENT 
In the said Rules, in rule 3 , the following proviso shall be added : 
" Provided that it shall not be necessary for the Officers of Govern 

ment, State or Central, or the Military Installations and Units 
belonging to the Armed Forces in India , to pay the annual fee 
for the licence for manufacture and use of Varnish for Govern 
ment purposes or for the purposes of the Armed Forces ” . 

By order of the Governor, 
K. P. ACHUTHAN NAIR , 

Joint Secretary. 
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PART I 


GOVERNMENT OF KERALA 


Revenue (N ) Department 


NOTIFICATION 


No. 55865 /N3/65 /RD . 

Dated , Trivandrum , 8th November 1966 . 
The following draft of certain amendments to the Jenmikaram Payment 
(Abolition ) Rules, 1961, published in Part 1, section iv of the Kerala 
Gazette dated the 8th August , 1961, which the Government of Kerala 
propose to make in exercise of the powers conferred by section 24 of the 
Jenmikaram Payment (Abolition ) Act, 1960 (Act 3 of 1961) is hereby pub 
lished for general information as required by sub -section (3) of the said 
section . Notice is hereby given that the said draft will be taken up for 
consideration after 24-11-1966 and that any objections or suggestions which 
may be received from any person with respect to the said draft on or before 
the date specified above will be considered by the Government. Objections 
and suggestions shall be addressed to the Secretary to Government, Revenue 
Department, Trivandrum . 

DRAFT AMENDMENTS 
In the said Rules, 
(1) for rule 22 , the following rule shall be substituted , namely : 

22. The interim compensation sanctioned to Jenmies other than 
those referred to in sub -section (2 ) of section 4 of the Act shall be an amount 
not exceeding 50 % of the cash portion of the compensation due to them and 
shall be paid in a lump. In the case of Jenmies referred to in sub-section (2 ) 
of section 4 of the Act, interim compensation shall, in no case, exceed the 
annual jenmikaram less collection charges due to the jenmi and it shall be 
paid for each completed year after the commencement of the Act, until 
compensation payable under the sub -section is settled , on separate applica 
tions for every year presented under rule 19 , specifying the period of claim .” 


7722 Eg 


(2) for Form D , the following Form shall be substituted . 

FORMD 
REGISTER OF JENMIKARAM COMPENSATION RECOVERABLE FROM THE KUDIYAN 
Name and address of the Kudiyan : 

Village: 
Name and address of the Jenmi: 

Perpidi No. 
Jenmikaram Compensation Officer and the 

Thandaper No. 
No. and date of his proceedings. 

Total amount of 
Details of holding Annual No. of the 

compensation payable 
Jenmikaram order of by the Kudiyan at 
Sy . No. and Extent payable the autho the rate of 8 1/3 

Date of service 
sub -division Acre Cent Rs. Ps. rity fixing times the annual 

of proceedings 
No. ( if any) 

Jenmikaram jenmikaram 

Rs. Ps. 
(1) (2 ) (3) 

(5 ) (6 ) 

(7 ) 


Details of Payment 

(in lump) 


Net amount 
payable by 
the kudiyan 


Interest 


Amount of 
compensation 
payable in 

lump 


Total 


Rebate 
at 5 


Due 
dato 


at 5 
per cent 


Date of 
payment 


Chalan 
No. 


NameofTreasury 


per cent 


Principal Interest 


Rs. 


Ps. 


Rs. Ps. 


Rs. Ps. 


Rs. Ps . Rs. Ps 


(1) 


( 2 ) 


(3 ) 


( 4) 


(5) 


(6) 


(7 ) 


( 8 ) 


(10) 


DETAILS OF PAYMENTS 

(in instalments ) 


Nameofpayer 


Details of 

receipt 
Book Page 
No. No. 


S.No.ofinstalment 


Amountpayablefor theinstalment 


Amountofprincipal 


Amountofinterest paid 


Dateofremittance 


ChalanNo. 


Balanceofprincipal payable 


NameofTreasury 


Duedate 


Arrearsofinterest payable 


paid 


Remarks 


(2 ) 


(3 ) 


(5 ) 


(6 ) 


(7 ) 


(8 ) 


(10 ) (11) 


( 12 ) ( 13) (14 ) 


By order of the Governor, 

A. S.MENON , 

Secrelary . 
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Section ii 
GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
G. O. Rt. No 1160 /66 /Rev. 

Dated , Trivandrum , 14th October 1966 . 
The following notifications of the Government of India , Ministry of 
Finance (Department of Revenue and Insurance ) are republished in the 
Gazette for general information . 

ഇൻഡ്യം ഗവണ്മെന്റ് ധനകാര്യമന്ത്രികാര്യാലയം ( റവന്യൂവും ഇൻഷ്വറൻസും 
ഡിപ്പാർട്ടുമെൻറ് വക) താഴെപ്പറയുന്ന പരസ്യങ്ങൾ പൊതുജനങ്ങളുടെ അറിവി 
നായി ഗസററിൽ വീണ്ടും പ്രസിദ്ധപ്പെടുത്തുന്നു. 

By order of the Governor, 

T. J. PAILY , 

Assistant Secretary. 
GOVERNMENT OF INDIA 

Ministry of Finance 
(Department of Revenue and Insurance) 

New Delhi, the 20th August, 195C / 

Sravana 29 , 1888 Saka . 
NOTIFICATION 
Medicinal and Toilet Preparations 


No. 10. In pursuance of sub-rule (3 ) ofrule 60 of the Medicinal and 
Toilet Preparations (Excise Duties) Rules , 1956 , the Central Government 
hereby declares that the new medicinal preparations specified in column (2) 
of the Table below , shall be included in the category of Illopathic unre 
stricted preparations: -- 

Table 
Sl. No. Name of Medicinal 

Name of themanufacturer . 
Preparation . 
(1) (2 ) 

(3) . 
Bharat s Baby Jivan 

M /s. Bharat ChemicalWorks, 

Mahatma Gandhi Road , Surat. 
2 Bharat s Gripe Water 
3 Pharma Compound M /s. Pharm - Chem manufacturing 

Corporation , Kandivli East 

Bombay-67. 
G. 2187. 


Do. 


2 


(1) 


(2 ) 


(3 ) 


4 Gripe Mixture 

Ms. Great India Industrial and 
Pharmaceutical 

Laboratories, 

Bombay . 
5 Plastules Elixir 

M /s. Geoffrey Manners and Co. Ltd., 

Bombay . 
6 Plebex Elixir B -Complex Geoffrey Manners 

and Co. Ltd., 

Bonnbay. 
1 Novutox 2 % 

J.L Morison Son and Jones (India ) 

Pvt. Ltd., Bombay. 
8 Novutox 3 % 

Do. 
9 Xylotox Hydrochloride 2 % 

Do. 
ഔഷധീയവും ചരയസംബന്ധവുമായ തയ്യാറിപ്പുകൾ, 
നമ്പർ 10 . 

1958 - ലെ ഔഷധീയവും ചായസംബന്ധവുമായ തയ്യിപ്പു 
( നക്സൈസ് നികുതി) ചട്ടങ്ങ ൾ , 60 -ാം ചട്ടം. ( 3) - )ം ഉപചട്ടമനുസരിച്ച് കേന്ദ്ര 
ഗവണ്മെൻറ്റ് , താഴെ കൊടുത്തിട്ട് പട്ടി » 23 -ാം കള്ളിയിൽ പ്രത്യകം പറഞ്ഞി 
ട്ടുള്ള ഔഷധീയമായ പുതിയ തയ്യാറിപ്പുകൾ , അലോപ്പതി പ്രകാരമുള്ള അനിയന്ത്രിത 
തയ്യാറിപ്പുകളുടെ തരത്തിൽ ചേർക്കേണ്ടതാണെന്നും ഇതിനാൽ അറിയിക്കുന്നു. 

പട്ടിക . 


ഔഷധീയ തയ്യാറിപ്പിൻറ 
നമ്പർ 

പേരും 


നിർമ്മാതാവിന്റെ 

പേരു 


(1 ) 


( 2) 


( 3 ) 


1 . ഭാരത സം ബേബിജീവൻ 

" മെസ്സേഴസ് ഭാരത കെമിക്കൽ വക്കസും, 

മഹാത്മാഗാന്ധി റോഡ്, സൂററ്. 
2 . ഭാരതസ് ട്രപ്പു് വാട്ടർ 

ടി 
3 , ഫാർമാ കോംപൗണ്ടും 

ൽ സ്പഴ° സ് ഫാ . കെ . മാനുഫാക്ച 
റിംഗ് കോർപ്പറേഷൻ, കണ്ടിവലി 

ഈസ്റ്റ്, ബോംബ 67 . 
4. ഗ്രൂപ്പ് മികചർ 

മെസ്സേഴസ് ഗ്രയിറ്റുർ ഇൻഡ്യാ ഇൻഡ 
സ്ത്രീയൽ ആൻറ് ഫാർമ സ്യട്ടിക്കൽ ലാബ 

റട്ടറീസ്, ബോംബെ . 
5 , പാസ്പൾസ് എലിക സിർ 

മെ സ്ന ഴ് സം ജിയാഫറൊമാനേർ സ 

ആൻറ് കമ്പനി ലിമിററഡും, ബോംബെ . 
6, പിബെക്സ് എലിക സിർ ജിയോഫ്രമാനർ 1 ആൻറ് കമ്പനി 
ബി കോംപ്ലെക്സ് 

ലിമിററഡ്, ബാംബ . 
1 . റാവുടോക u 2 ശതമാനം 

ജെ . എൽ. മോറിസൺആൻറ് ജോൺസ് 
(ഇൻഡ്യാ പ്രൈവററ്റ ലിമിററഡ്, 

ബാം ബൈ . 
8 . നോവു ടോക്സ് 3 ശ ത മാനം 

ടി 
8 , 

സെലോടോക്സ് ഹെഡ്മാ 
ളോടെ.റഡ് 2 ശ 3 മാനം 

ടി 


8 


| Sl No. 


F. Nos. 45/5 (28) /65 - Opium 

45/5( 26)/ 66- Opium 
45,5( 7 ) /66-Opitira 
45/5( 4 )/ 66- Opium 
455( 2 )/66- Opium 
45/5 (20) /66- Opiunn 

( 2 ) 
No. 11. In pursuance of sub - rule (3 ) ofRule 60 of the Medicinal and 
Toilet Preparations ( Excise Duties) Rules, 1956 , the Central Government 
hereby declares that the medicinal preparations specified in column (2) 
ofthe Table below, shall be included in the category of Allopathi : unre 
stricted preparations: 

Table 
Name of the Medicinal 

Name of the 
Preparation . 

manufacturer. 
(1) (2 ) 

( 3 ) 
Ferry Tonic 

Ni |3. Aswam Chemical and Pharma . 

ceutical Ltd., Gauhati (Assam ) . 
2 Acicod 

Do. 
3 Syrup Vasaka Plain 

നം , 
നമ്പർ 11. 1956 - ലെ ഔഷധീയവും ചമയസംബന്ധവുമായ തയ്യാറിപ്പ് 
(എക്സൈസുനികുതി) ചട്ടങ്ങൾ 60 -ാം ചട്ടം ( 3) -ാം ഉപചട്ടമനുസരിച്ച് കേന്ദ്ര ഗവ 

ഞ്ചൻ ” താഴെ കൊടുത്തിട്ടുള്ള പട്ടിക ( 21 -ാം കള്ളിയിൽ പ്രത്യേകം പറഞ്ഞിട്ടുള്ള 
ഔഷധീയ തയ്യാറിപ്പുകൾ , അലോപ്പതിപ്രകാരമുള്ള അനിയന്ത്രിത തയ്യാറിപ്പുകളുടെ 
തരത്തിൽ ചേർക്കേ ണ്ടതാണെന്നു ഇതിനാൽ അറിയിക്കുന്നു. 
ഔഷധീയതയ്യാറിപ്പിന്റെ 

നിർമ്മാതാവിന്റെ 
നമ്പർ പേരും 

പരു 


(1) ( 2) 

(3 ) 
1 , ഫേറിടോണിക്കു 

മെസ്സേർസ് ആസ്സാം കെമിക്കൽ ആന് 
ഫാർമസടിക്കൽ ലിമിററഡ്, ഗൗഹാട്ടി, 
(ആസ്സാം): 

ടി 
2. ആസിക്കോടു 
3. സിറപ്പ് വാസകാ പ്ലെയിൻ 

( Sd.) 
BHARAT DAS, 

Under Secretary 

to the Government of India . 
P. No. 4515 21) /65 -Opium 


ടി 
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Section iv 
GOVERNMENT OF KERALA 
Agriculture and Rural Development Department 

(Agriculture - Agri .) 

NOTIFICATION 
No. G. O : (P ) 520 /66 / Agri. 

Dated , Trivandrum , 29th October 1966 . 
S. R. O. No. 425 /66. - In exercise of the powers conferred by clause 
(b) of section 2 of the Kerala Land Development Act, 1964 (Act 17 of 1964 ), 
the Government of Kerala hereby appoint the District Soil Conservatiou 
Officers to perform the functions of the Collector under sub-section (3 ) of 
section 10 of the said Act. 


By order of the Governor , 

J.J. PRASEEDOM , 
Deputy Secretary. 


-- 
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Section iv 
GOVERNMENT OF KERALA 
Agriculture and Rural Development Departra eot 

(Agriculture - Agri) 

NOTIFICATION 
G. O. (P) 523 /66 /Agri. 

Dated, Trivandrum , 31st October 1966 . 
S. R. O.No. 426 /66. - In exercise of the powers conferred by sections 
9 and 10 of the Kerala Agriculturists Loans Act, 1961 (Act 27 of 1961), the 
Government of Kerala hereby make the following further amendment to 
the Kerala State Agricultural Loan Rules, published under Notification 
No.G.O. (P ) 107/62 /Agri. I dated 22nd January, 1962 , in the Kerala 
Gazette No. 5 dated 30th January 1962, as subsequently amended , 
namely : 

AMENDMENT 
In the said rules, in Part I, " Land Improvenent Loats” , after rule 2+, 
the following rule shall be added , namely : - 

" 25. In the case of total failure of crop in the land on which 
improvement has been effected utilising the loan sanctioned under these 
rules, the Officer who sanctioned the loan , if he is satisfied that there was 
failure of crop in the land, may on the application of the loanec duly 
recommended by the Agricultural Assistant oi Block Development Officer, 
as the case may be, grant extension of time for repayment of the loan or any 
instalment thereof for a period not exceeding ore year. The extension of 
time shall have the cffect of postponing future instalments of repayment" . 

By order of the Governor , 

J.J. PRASEEDOM , 
Leputy Secretary . 


G. 2240 
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Section iv . 
GOVERNMENT OF KERALA 
Pablic Works ( Transport- A ) Department 

NOTIFICATION 
G. O. (MS.) No. 239 /66 /PW . 

Dated , Trivandrum , 26th October 1966. 
S. R. O. No. 427 /66. - In exercise of the powers conferred by sub-section 
(1) and clause (s) of sub-section (2) of Section 41of the Motor Vehicles 
Act, 1939 (Central Act 4 of 1939) the Government of Kerala herebynake 
the following amendments to the Kerala Motor Vehicles Rules, 1961, 
published under S. R. O. No. 138/61 in the Kerala Gazette dated 16-5-1961, 
the samehaving been previously published as required by sub-section (1) of 
Section 133 of the said Act. 

AMENDMENTS 
In the said Rulcs . - 

1. After rule 113 , the following shall be inserted as rule 113A , 
namely : 

" 1134. The provisions of rule 113 shall, so far as may be, apply to a 
motor vehicle which is subject to hypothecation , as they apply to any motor 
vehicle which is held under a hire purchase agreement : 

Provided that for an entry of hypothecation in the Registration Certi 
ficate in the case of a vehicle when registered as new , an application in 
Form H. P. N. shall be forwarded along with the application for registration 
instead of the endorsement in the Form E in the case of an agreement of 
hire-purchase." 

2. For the Forms H. P. N. and H. P. Ter, the following shall be 
substituted , namely : 


" FORM H. P. N. 
Application for making a note of hire purchase agreement) 
hypothecation at the time of registration / subsequent 

to registration of a motor vehicle . 

[See Rule 113 (1) (b ) and 113A ] 
Το 

The Registering Authority , 


The vehicle No. 

..is the subject of a hire purchase agree 
ment/hypothecation between the registered owner/person to be registered as 
the owner and * .. 


6.2.198 . 


2 


We request that a note of the hire purchase agreement/hypothecation 
may be made in the certificate of registration . 
** The certificate ofregistration is enclosed . 

Signature of owner. 
Signature of Hire Purchase Company /Corporation 

Hypothecation Company/ Corporation. 
Date : 
* Here note the name of the other party to the hire purchase orhypothc. 

cation . 
**Strike out if inapplicable. 

FORM H. P. Ter . 
Notice of termination of agreement of bire purchase 

hypothecation . 

[See Rule 113 (2 ) and 113 A ] 
To 

The Registering Authority , 


വാഹന 


We the undersigned hereby request that the note endorsed on the 
certificate of registration forwarded herewith , of vehicle No ...... .. in 
respect of an agreement of hire purchase/hypothecation between us be 
cancelled , 

Signature of the registered owner 

Signature of other party. 
Date: 

എ സ് . ആർ. ഒ . നമ്പർ 427/ 66. - 1961 മേയ് 16 -ാം തീയതിയിലെ കേരള 
ഗസററിൽ എസ്. ആർ. ഒ. നമ്പർ 138/61 ആയി പ്രസിദ്ധപ്പെടുത്തിയ 1961- ലെ 
കേരള മോട്ടാർ വാഹന ചട്ടങ്ങളിൽ 1939 - ലെ മോട്ടാർ 

ആക്റ് 
(1939 - ലെ 4 -ാം കേന്ദ്ര ആക്റര് ) 41 -ാം വകുപ്പു് (1) > . ഉപവകുപ്പും ( 2) -ാം 
ഉപവകുപ്പു് ( ജി ) എന്ന ഖണ്ഡവുംമൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ പിനിരയാ 
ഗിച്ചു . കേരള ഗവണ്മെൻറ് താഴെപ്പറയുന്ന 8 ഗതികൾ ഇതിനാൽ വരുത്തുന്നു, 
പ്രസ്തുത ആക്റ്റ് 133 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പിൽ ആവശ്യപ്പെട്ട പ്രകാരം 
ഇവ മുൻകൂട്ടി പ്രസിദ്ധപ്പെടുത്തിയിട്ടുമുണ്ടു്. 

ഗതികൾ . 
പ്രസ്തുത ചട്ടങ്ങളിൽ. 
1. 113 -ാം ചട്ടത്തിനു ശേഷം താഴെപ്പറയുന്നതു് 113 എ 

എന്ന ചട്ടമായി 
ക്കണം അതായത്: 

113 -ാം ചട്ടത്തിലെ വ്യവസ്ഥകൾ ചൂണ്ടിപ്പണയത്തിനു വിധേ 
യമായിട്ടുള്ള മാട്ടാർ വാഹനത്തിനും, വാടകക്രിയ ഉടമ്പടി പ്രകാരം കൈവശം 
വരുന്ന ഏതൊരു കൊട്ടാർ വാഹനത്തിനും സംബന്ധിക്കുന്നതുപോലെ പാടുള്ളിട 
തോളം സംബന്ധിക്കുന്നതാകുന്നു. 


113 എ . 


) 


എന്നാൽ, ഒരു വാഹനം പുതുതായി രജിസ്റ്റർ ചെയ്യുന്ന സംഗതിയിൽ രജിസ 
ഷൻ സർട്ടിഫിക്കറിൽ ചൂണ്ടിപ്പണയം കുറിക്കുന്നതിലേയ °. രജിസ്റ്റർ ചെയ്യുന്ന 
തിനുള്ളഅപേക്ഷയോടൊപ്പം, വാടക ക്രയ ഉടമ്പടിയിൽ ഈ എ ന്ന ഫാറത്തിലുള്ള 
ഇണ്ടാസിനു പകരം “എച്ചു . പി . എൻ. എന്ന ഫാറത്തിൽ ഒരപേക്ഷ അയ 


ണ്ടതാണ്. 


2. എച്ച്. പി . എൻ. എച്ച്. പി . ടർ എന്നീ ഫാറങ്ങൾക്കു പകരം 
താഴെ പറയുന്നവ ചേക്കണം, 
അതായതു്. 

എച്ചു . പി . എൻ. എന്ന ഫോറം 
മോട്ടാർ വാഹനം രജിസ്റ്റർ ചെയ്യുന്ന സമയത്തു / രജിസ്റ്റർ ചെയ്തു. കഴിഞ്ഞ 
തിനുശേഷം വാടകക്രയ ഉടമ്പടി/ ചൂണ്ടിപ്പണയം കുറിക്കുന്നതിനുവേയുള 
അപേക്ഷ , 
[ 113 (1) ( ബി ) എന്ന ചട്ടവും 113 എ എന്ന ചട്ടവും നോക്കുക. 

.. രജിസ്റ്റർ ചെയ്യുന്ന അധികാരസ്ഥനും. 

ാം നമ്പർ വാഹനം, രജിസ്റ്റർ ചെയ്യപ്പെട്ട ഉടമസ്ഥന. | 
ഉടമസ്ഥനായി രജിസ്റ്റർ ചെയ്യപ്പെടേണ്ട ആളും 1 , 

..എന്ന ആളും തമ്മിലുള്ള വാടകക്രയ ഉടമ്പടിക്കുള്ള ചുണ്ടിപ്പണയ 
ത്തിനുള്ള വസ്തുവാകുന്നു. 

രജിസ്ട്രേഷൻ സർട്ടിഫിക്കറ്റിൽ വാടകക്രയഉടമ്പടി/ ചൂണ്ട പ്രണയം സം ബ 
ന്ധിച്ച കുറിപ്പു് ചേക്കണമെന്നു ഞങ്ങൾ അഭ്യർത്ഥിക്കുന്നു. 
2. രജിസ്ട്രേഷൻ സർട്ടിഫിക്കറ്റും ഇതോടൊപ്പം ചേത്തയക്കുന്നു. 

ഉടമസ്ഥന്റെ ഒപ്പു 
വാടകക്രയ കമ്പനിയുടെ കാർപ്പറേഷൻ/ചൂണ്ടിപ്പ 

ണയം വാങ്ങുന്ന കമ്പനിയുടെ കാർപ്പറേഷൻ ഒ ്. 
തീയതി. 


1 


വാടക കയത്തിലേയോ ചൂണ്ടിപ്പണയത്തിലേയോമറേറ കക്ഷിയുടെ 

പേരിവിടെ കുറിക്കുക. 
2 ആവശ്യമില്ലെങ്കിൽ വെട്ടിക്കളയുക. 

എച്ച് പി . ടെർ എന്ന ഫോറം 
വാടകക്രയഉടമ്പടി/ചൂണ്ടിപ്പണയം അവസാനിപ്പിക്കുക.ഇത സംബന്ധിച്ച 
നോട്ടീസ്. [113 ( 2) എന്ന ചട്ടവും 118 എ എന്ന ചട്ടവും നോക്കുക) . 


4 


രജിസ്റ്റർ ചെയ്യുന്ന അധികാരസ്ഥനും, 
താഴെ ഒപ്പു വച്ചിരിക്കുന്ന ഞങ്ങൾ, ഞങ്ങൾ തമ്മിലുള്ള വാടകക്രയ ഉടമ്പടി 
ചുണ്ടിപ്പണം സംബന്ധിച്ചുള്ള 

ാം നമ്പർ വാഹനം സംബന്ധിച്ചു 
ള്ളതും ഇതോടൊപ്പം അയയ്ക്കുന്നതുമായ രജിസ്ട്രേഷൻ സർട്ടിഫിക്കറ്റിൽ ഇണ്ടാസ് 
ചെയ്ത കുറിപ്പ് റദ്ദ് ചെയ്യണമെന്നു” ഇതിനാൽ അഭ്യിക്കുന്നു. 

രജിസ്റ്റർ ചെയ്യപ്പെട്ട ഉടമസ്ഥന്റെ ഒപ്പു്. 

മറെറ കക്ഷിയുടെ ഒപ്പും 
തീയതി. 

By order of the Governor, 
S. ANANTAKRISHNAN , 

Secretary. 
Explanalory Note :-(This is not a part of the amendment but is intended 

to indicate he general purport.) 
The Kerala Financial Corporation has suggested that necessary provision 
muy be made in the Kerala Motor Vehicles Rules , so that the registering 
authorities may note the hypothecation charge in fasour of the Kerala 
Financial Corporation , in the registration certificate in order that any person 
to whom the vehicle, the security on which loan is granted by the Kerala 
FinancialCorporation , happens to be transferred can know about the charge 
on the vehicle. Government have decided to accept the above suggestion of 
the Kerala Financial Corporation . The amendment is intended to make 
necessary provision accordingly in the Kerala Motor Vehicles Rules. 

വിശദീകരണകുറിപ്പ്. - ഇതു ഭേദഗതിയുടെ ഒരു ഭാഗമല്ല , എന്നാൽ പൊതു 
ഉദ്ദേശം സൂചിപ്പിക്കുന്നതിനുവേണ്ടിയുള്ളതാണു”, 

കേരള ഫിനാൻഷ്യൽ കാർപ്പറേഷൻ ഏതൊരു വാഹനത്തിന്റെ ജാമ്യത്തി 
ന്മേൽ വായ്പ നൽകുന്നുവോ ആ വാഹനം കൈമാററം ചെയ്യപ്പെടുന്ന ആൾക്കും ആ 
വാഹനത്തിന്മേലുള്ള ചാർജിനെപ്പറ്റി അറിവു ലഭിക്കുന്നതിലേക്കു , രജിസ്റ്റർ 
ചെയ്യുന്ന അധികാര സ്ഥൻ, രജിസ്ട്രേഷൻ സർട്ടിഫിക്കറിൽ 

ചൂണ്ടിപ്പണയം 
സംബന്ധിച്ച ചാ " ജ ° കേരള ഫിനാൻഷ്യൽ കോർപ്പറേഷന്റെ പേരിൽ കുറിക 
ത്തക്കവിധം കേരള മോട്ടോർ വാഹന ചട്ടങ്ങളിൽ ആവശ്യമുള്ള വ്യവസ്ഥ ചെയ്യണ 
മെന്നും കേരള ഫിനാൻഷ്യൽ കാർപ്പറേഷൻ അഭിപ്രായപ്പെടുകയുണ്ടായി. കേരള 
ഫിനാൻഷ്യൽ കോർപ്പറേഷൻ മേൽപ്പറഞ്ഞ അഭിപ്രായം സ്വീകരിക്കണമെന്നു 
ഗവണ്മെൻറു നിശ്ചയിച്ചിരിക്കുന്നു. അപ്രകാരം കേരള മോട്ടോർ വാഹനച്ചട്ടങ്ങളിൽ 
ആവശ്യമുള്ള വ്യവസ്ഥ വരുത്തുവാനാണു് ഈ ഭേദഗതി കൊണ്ടുദ്ദേശിച്ചിട്ടുള്ളതു്. 


Kerala Gazette No. 45 dated 15th November 1966. 
H ART I 

Section iv 
GOVERNMENT OF KERALA 
Agriculture & Rural Development Department 

(Development- L ) 

NOTIFICATION 
G. O , Rt. 1668/66 . 

Dated , Trivandrum , 31st October 1966. 
S.R.O. No. 428 /66. - In exercise of the powers conferred by sub-section 
(2 ) of section 62 of the Kerala Panchayats Act, 1960 (Act 32 of 1960 ), the 
Government of Kerala hereby exclude from the operation of the said Act, 
the road poramboke (Edavazhi) now vested in the Nenmara Panchayat and 
comprising the land specified in the Schedule below and measuring the 
extent noted therein , be the same a little more or less and registered in the 
records as poramboke land : 

SCHEDULE 
District - Palghat. 

Taluk - Chittur. 

Village - Vallanghy . 


Boundaries 


R. S. No. 


Extent in 
hectare 


North 


Last 


South 


West 


805/10 sub - divided 

from 805/4 


0.0030 


805/8 


805/9 


803 


805/4 


By order of the Governor, 

S. PADMAKUMAR, 
Joint Development Commissioner 

and Joint Secretary . 


G. 2224 . 
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Section iv 
கே . மவாக 
അഗ്രിക്കൾച്ചർ ആൻ ” എറൽ ഡവവ്വപ്പുമെൻറ്റ് ഡിപ്പാർട്ടുമെന് 

( അ റിക്കൾച്ചർ - അ D1) 

வ om , 
வைக் 321. 8. ( வி ) 403-1/66 / n )1 . 

விவைனைவு . , 1966 நமஜ ° 9 . 
ஜா . (நேம் . 6. லைக் 305 36 . 1965 - 

வெவ. க . ? (1965 - வெ 
42-0. கேனாகை ) 11-0. ( an (1 )-0 . உவவகவு முக . , கோ 2 மவ 

ണ്മെൻറ്. റവന്യൂ ഡിവിഷനൽ ആഫീസർമാരെ, രജിസ്റ്ററിംഗ് ആഫീസർമാർ 
( 8lgs . வெவுஜை m.ug 283yoomமலை) മായി ഇതിനാൽ 
monoam . 

II 
வைர் . 37. 3. ( வி ) 408-2/6G W மூ 1 . 

அவைனையு . , 1966 S. ப 9 . 
நல . S தம் . 6. வைம் 305/ 66. - 1986-02 கோது ഏലം എസ്റ്റേറ്റടാ 
RTicw வஸ் வண . 1-0 . ris . 3-0 . உவவரலைன் லைகளை லைகா 
ങ്ങൾ വിനിയോഗിച്ച്, കേരളഗവണ്മെൻറ്, മേൽപ്പറഞ്ഞ ചട്ടങ്ങൾ പ്രാബല്യ 
ணி வளை அவ ை 1966 தம 16 Fநல ஓ mை ae mumaam . 

ഗവരുടെഉത്തരവ് പ്രകാരം, 
62. .ெ Um3. , 

ഡെപ്യൂട്ടി സെക്രട്ടറി . 
கேரள அரசு 
விவசாயம் மற்றும் கிராம முன்னேற்றத் துறை 

பிளம்பரம் 
எண் . ஜி . ஓ . ( பி ) 403-1 /66 /விவாயம் . 

திருவனந்தபுரம் , 1966 ஆகஸ்டு 9 . 

I 
எஸ். ஆர் . ஓ . எண் . 305/ 5. - 1965 - ம் ஆண்டு ஏல சட்டத் தின் ( 1965 - ன் 
42- வது மத்தியச் சட்டம் ) பிரி | 11- ன் துணைப் பிரிவு ( 1 )-ன் படி கேரள 
அரசாங்கம் இதன் மூலம் , ரவி யூ டிவிஷனல் அதிகாரிகளை பதிவு அதிகாரி 
களாக நியமிக்சின்றது . 

II 
எண் . ஜி . ஓ . ( பி ) 403-2 / 66 / ளிவாயம் 

திருவனந்தபுரம் , 1966 ஆகஸ்டு 9 . 
எஸ் . ஆர். ஓ . எண் . 30 6 /66. - 1966- ம் வருட கேரள ஏல தோட்ட 
உடைமைகளின் பதிவு செய்தல் விதிகளின் 1 - ம் விதியின் துணை விதி 3 - ன் மூலம் 
வழங்கப்பட்ட அதிகாரங்களைப் பிரயோகித்து . கேரள அரசாங்கம் , இதன் மூலம் 
1966- ம் ஆண்டு ஆஸ்கடு பதினம்தேதியை , மேற் கூறிய விதிகள் அமலுக் 3 
வர வேண்டிய நாளாக நியமிக்கின்றது . 

மாநிலத்தலைவர் ஆணைப்படி , 

ஜே . ஜே . பிரசீதம் , 
அரசாங்க துறை துணைச்செயார் . 


(G. 2015 


